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DEaR FRIENDS, COLLEAGUES,

THE NEW CORPORATE SOCiAL RESPON-
SiBiLiTY REPORT OF TRINECHE ZeLezarny
FOR THE PAST YEaR iS NOW in YOUR HANDS. IT
SUMMARISES aLL THe iMPORTANT aCTiViTies
OF OUR COMPANY in THE aReas OF economic
Management, SociaL and enviRonmenraL
aSPecTS OF PRODUCTON.

\We aRe awaRe OF OUR imPacT 0N THe
ENViRONMENT and THEREFORE CONSiDER
THE PROTECTiON OF NATURE anD THE CaRre OF
SURROUNDING ENViRONMenT T0 BE eSSen-
TiaL. OUR BiGGEST CURRENT CHALLENGE iS TO
\WORK T0 REDUCE OUR CaRBON FOOTPRINT.

IN THE LONG TERM, OUR STRATEGY iS
NOT ONLY TO MEET aLL LeGiSLaTive ReQUi-
REMENTS 0N ecOLOGY, BUT ALSO TO MaKe
a GREATER CONTRIBUTION TO iMPROVING THE
BNViRONMENT in OUR immeDiaTe SURROUN-
DINGS. We PREFER @ Way OF DOiNG BUSINESS
THAT iT BASED 0N 3 FRAMEWORK OF ETHicAL,
LeGaL and Social eXPECTaTions. We conbu-
CT OURSELVES BTHICALLY iN OUR OPERATIONS,
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INTRODUCTORY WORD

COMMITTED TO iMPROVING THE QUALITY OF
THE LiFe FOR OUR BMPLOYEES and THEIR Fa-
MiLies, aS WELL as THe LocaL communiTy
anD SOCieTy as a WHOLE.

THE CSR PRESENTATiON OF OUR COMPa-
NY SERVE aLL THOSE WHO WanTs T0 FinD ouT
iN MORE DETaiL WHICH PRINCiPLES OF Re-
SPONSIBLE BUSINESS WE emPHaSize.

DESPITE THE ADVERSE CiRCUMSTANCes
OF THE PasT Years, We Have managen 10
MAiNTain OUR ViSion, MiSSion and GoaLs,
\WHiCH aRe aimeD aT SUSTainaBLe BUSINESS
DEVeLOPMenT.

TRINECHE ZBLEZARNY HAS BEen PART
OF THE TESin SiLesia REGiON FOR OVER 180
Years. FOR Many GENerations, THeY Have
aLWays REPRESENTED SECURITY anb PeRr-
SPECTiVe FOR THE DEVELOPMENT OF THe
SURROUNDING TOWNS anD ViLLAaGeS anD
THEIiR POPULATION. THiS iS WHY We conTinue
T0 RESPONSiBLE @PPLY THE PRINCIPLES OF
S0cial ReSPONSIBILITY anD SUSTAINABILITY
FOR FUTURE GENERATions.

| TRINECKE ZELEZARNY, A.S.

JAN CZUDEK
CHaIRMan OF THE
BOARD OF DIRECTORS

CESLAV MAREK
ISTVICE-CHalRMan OF THE
BOARD OF DIRECTORS



INTRODUGTION OF THE COmPand

OF INVESTMENTS
SINCE 1996

WE DELIVER PRODUCTS TO
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EMPLOYEES STEEL PRODUCTION
INTHE CZECH REPUBLIC

SUBSIDIARIES
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INTRODUCTION OF THE COMPANY | maT@RIaL FLOWS anD TECHNOLOGIES
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INTRODUCTION OF THE COMPANY

THE SIGNIFICANT SUBSIDIARIES
OF TRINBCHKE ZBLeZARNY THAT
BELONG T0 OUR PRODUCT CHAINS:

SLEVARNY TRINAC, a.S.

ENERGETIKA TRINEC, a.S.

ReTézarna a.s.

REFRASIL, S.R.0.

VUHZ a.8.

SROUBARNA KYJOV, SPOL. S.R.0.

STROJIRNY @ STAVBY TRINEC, 4.S.

HZP@.S.

METALURGIA S.A.

,DED“DROTARU ZRT.

/DB DRATOVNA 4.S.

IMOPRA S.R.0.

BOHEMIA RINGS S.R.0.

ENEZA, S.R.0.

VESUVIUS GESKA REPUBLIKA, @.S.
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INTRODUCTION OF THE COMPANY | Maln PRODUCT OF TRINBCHKE ZeLezZaRrny

CONTiNUOUSLY CasT SEMis BLOOMS SLaBS FLaT STeeL SQuares ROUND STEEL N COiLS anb BaRsS
BILLETS RaiLWay RaiLS RaiLWay SUPERSTRUCTURE WiDE€ STEeEL SPRING STEEL STEEL BARS
dCCESSORieS
SEaMLESS TuBES HEKaGoNnaL STeeL dNGLES DRAWN SQUARE STEEL dRTiFiCial aGGREGATE COKE-CHEmicaL PRODUCTS
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INTRODUCTION OF THE COMPANY | EH@MPLES OF FINAL PRODUGTS FROM OUR PRODUCT CHAINS

SB0 PEELED BARS FAaSTENERS SOCHET WRENCH TONGUE GROOVE PLIERS BaRBED WiRE
CHains TONGUE RaiLS BEARINGS FLANGES COGWHEELS FREE CUTTING STEEL WORKPiECE
ROPES SPRINGS REFRACTORY FORGINGS CaBLEWaY ROPES LEaF SPRiNG FOR TRUCHS
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INTRODUCTION OF THE COMPANY

OUR SCOPE OF BUSINESS

We aPPLY THe PRiNCiPLES OF SOCiaLLy
RESPONSiBLE BEHAViOUR ill THREE areas -
economic, Socidl anb enviRonmental.

>~
©

N

THE BUSINESS PLaN iS ENCLOSED TO TECHNICAL DEVELOPMENT PROJECTS

PLaN. We Have FOCUSED OUR iNVESTMENTS 0N MODERNiSATioN, ENViRGNMENTaL,
PROJECT RESULTING FROM THE CONCLUSIONS OF iNTEGRATED PERMITS, COST
REDUCTION aCTionS anb inveSTMENTS in THE RENEWaL OF EHiSTING PRODUCTION
FACILITi€s.

IN 2021 THE MOST SiGNiFiCANT WERe:
RECONSTRUCTION anb MODERNiSaTion OF BLAST FURNGCE NO. 6,
REFURBISHMENT OF GUIDE TaBLE FRAMERS OF CONTINUOUS CaSTiNG MACHINE NO. 1+600 DiaMETER,
PHOSPHATING STAKU LiNE NO. 2,
MODERNiSATion OF HOT BLAST STOVE NO. 62,
DEDUSTING OF BQUIPMENT FOR THE TRANSPORT @ND BACKFILLING OF THE CHARGE FOR THE PROBUCTION
OF STEEL SINTER
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OUR SCOPE OF BUSINESS

THE STRATEGIC OBJECTIVES OF TRINECKE ZeLezarny inCLUDE THE TECH-
NOLOGICAL DEVELOMPENT OF THE COMPANY, WHICH iS CLOSELY ReLATeD T0
MEeTiNG THe DeManDinG REQUIREMENTS OF CUSTOMERS. In PRACTICE, THiS
Means THaT THe ComPany enSURES THE REQUIRED QUALITY PARAMETERS OF
Semi-FiniSHeD PRODUCTS BY STRICTLY FOLLOWiNG TECHNOLOGiCAL PROCEDU-
RES THROUGHOUT THE enTiRe PRODUCTiON PROCESS. AN iMPORTANT FACTOR
THAT UNCREASEs THEe aDDeD VaLuUe OF FinaL PRODUCTS iS THE vaLinarion,
iNTEGRATION anDiMPLENTATION OF MODERN, TECHNOLOGIES THAT in PARTICU-
LAR SiGNiFiCANTLY REDUCE PRODUCTION anD PROCESSING COSTS OR THE en-
ViRONMENTAL BURDEN. THANKS TO THAT, TRINECHE ZBLEZARNY RANKS TO THE
TOP STEEL MaKiNG COMPANY in CeNTRAL EUROPE.

DeveLoPment OF OUR PRODUCTION Base, TECHNOLOGiCAL anb REse-
dRCH aCTiViTieS dRe dimeD a1 THe imPROVEMENT OF PRODUCTS QU-
dLiTy, an inTRODUCTiON OF PROGRESSiVE PRODUCTiON TBCHNOLOGiES
dnp new PRODUCTS iN ORDER T0:
FULFILL CURRENT @S WaLL aS FUTURE QuaLiTy OF DELiVERY REQUIRE-
MENTS OF THE CUSTOMERS,
EFFICIENT USE OF Raw MATERiaLS, MATERiaLS anb ENERGY, REDUCING
THEIR CONSUMPTiON WiTH @n EXPECTED POSITiVE iMPACT 0N GREENHOU-
S€ GaS PRODUCTION iN THE CONTEHT OF CLiMaTe PROTECTION,
REDUCE THE VOLUMES OF WaSTE GENERATED and THE SaME TiMme iNCRe-
dSE THE SHaRe OF THEiR SUBSEQUENT RECOVERY in aCCORDANCE WiTH
THE PRINCIPLES OF CiRCUL@R EConomy,
REDUCE THE TOTAL PRODUCTiON OF EnviRONMENTAL imPaCTS T0 HEaLTH
dnD LiVES OF PEOPLE, ENVIRONMENT anb THE PROPERTY
MiniMize THE iMPACTS OF THE SERi0US dCCiDENTS TO HEALTH anDd LiVES
OF PEOPLE, ENViRONMENT, PROPERTY anb BUSINESS RESULTS.

Year 2016 2017 2018 2019 2020 2021
CZKmiL. 2038 2679 1710" 2195 1275" 1663"
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EGONOMIC GOVERNANGCE

TRINECKE ZeLezarnY ReEGULAR-
LY PUBLISHES AnnuaL REPORTS anD
CORPORATE SOCiAL RESPONSIBILITY
REPORTS. THEY aLS0 iNFORM CUSTO-
MERS, STAKEHOLDERS anD THE Gene-
RAL PUBLIC BOUT THEiR PLANS, GOA-
LS, ACTiViTieS anD RESULTS THROUGH
THE COMPANY'S WEBRSITe, THE REGi-
OnaL WEEHLY TRINECHY HUTNIK anp
THE COMPany's sociaL menia PRO-
FiLES. TO enSURE COMPETITiVENess,
THE MILL MUST conTinuaLLy STRive
T0 iMPROVE THE QUALITY OF iTS PRO-
DUCTS WHiLE KeePinG COSTS LOW anp
aLLOCATe FUNDS JUDICiOUSLY amonag
PROJECTS QiMeD ar Renewing anp
UPGRATING BQUIPMENT, DEVELOPING

TZ FINANCIAL GIFTS
2016

15497

2017
21135

2018
45691

TECHNOLOGY anb EnSuRinG envi-
RONMEeNTaL PROTECTION.

THE METALLURGICAL iNDUSTRY
IS d VERY DEManoinG maniracru-
RiNG iNDUSTRY iN TERMS OF ENERGY,
TECHNOLOGY anb invesTment. THE
VOLUME OF FOUNDS DiRECTED T0 THE
CONSTRUCTION OF NEW FACiLiTies,
RENEWaL anpb UPRAGRATING OF EHiS-
TiNG ONES i THEREFORE an ESSENTial.
A SiGNiFCanT PHENOMENON OF THE
PaST YEdR HaS BEEN THE 0NGOING CO-
RONAViRUS PANDEMIC, WHiCH Has HaD
dMadJORiMPACTONLiFEAND BUSINESS
iN BVERY COUNTRY iN THE WORLD. THE
COMPaNieSin THE TZ-MS GROUP WERE
NOT SiGNiFiCanTLy aFFECTED BY THE

2019
20972

2020
26 961

2021
19641
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PaNDEMiC, MAinLY DUE T0 8 NUMBER
OF MEASURES iMPLEMENTED BY THE
PLANT BEYOND THE REGULATIONS OF
THE STaTe. v

N COOPERATION WiTH AGEL TRi-
NC-PODLESI HOSPiTAL,  TRINECHE
ZBLEZARNY SET UP & COMPany Va-
cCinaTion CenTRe FOR EmPLOYBES,
WHICH Was in OPERATION FROM APRIL
T0 AUGUST LAST YeaR anp THeN FOR
BOOSTER VACCiNaTion FROM LaST NO-
VEMBER UNTiL FEBRUARY 2022.

THE GLOBAL BCONOMY WS HiT BY
a CHiP SHORTAGE DURING THE PAST
YeaR, WHCH BROUGHT COMPLICATi-
0NS iN THE AUTOMOTiVE iNDUSTRY, FOR
BRAMPLE. ANOTHER NEGATiVE PHENO-

MENoN was THE EHTREME iNCREASE
iN THE PRICES OF iNPUT MATERidLS
dND RaW MaTERiaLS, WHiCH ROSE TO
SEVERAL TIMES WHaT WE WERE USED
10 iN PREVIOUS YEaRS. ALL THiS CUL-
MiNaTen in @ SHaRP RiSE in ENERGY
PRiCES aT THE END OF THE YEaR, DUE
T0 THE STEEP RiSE iN THE PRICES OF
EMiSSion  aLLOWanCes. ALTHOUGH
d SOPHISTICATED BUSINESS STRATEGY
ManaGep 10 ELiminaté THE UnFa-
VOUR@BLE CONDiTions, THE COMmPa-
NY S PERFOMANCE Was unbouBTeDLY
dFFECTED.




NManacement commirment

E4CH MemBeR OF THe manaGemenTt WiTH COMPETence:

== EMISURE SUFFICIENT HUMan maTeRiaL, Financial anb inFORMa-
TionaL RESOURCES TO MEET THE OBJECTIVES, REVIEWING THEIR
dVdiLaBiLiT4 anb aDeguacy anb GUaRaANTEES THEIR EFFICIENT
USe,

= TaHE DECiSi0NS SOLELY iN aCCORDANCE WiTH THE LaW
dnD STaNDaRDS,

= GUiDES anb MOTivaTeS EMPLOYEES TO WORK SaFeLy.

COomPany manaGgement eXPECTS LeaDer emrLOYEEsS T0:

= COMPLIANCE WiTH THE COMPANY'S PRINCIPLES OF BUSINESS
CONDBUCT, in PARTiCULAR THE @v0iDanCe OF CORRUPTION and
RESPECT FOR HUMAN RiGHTS,

= THAT WORH aCTiViTieS WiLL BE CARRiED OU USING SaFE WORHING
PRACTICES,

= EVELOPING THiS POLICY iNTO MEASURABLE OBJECTIVES,

= DEVELOPING 0BJECTIVES iNTO iMPROVEMENT PROGRAMMES
TORAiSE THE LEVEL OF THE INTEGRATED MaNaGeMeNnT SYSTEM
dnD ELimiNaTe THE CaUSESOFPROCESS RiSHS.

GCOomPany manaGgement eXPECTS aLL OF iTS BMPLOYEES T0:

==~ ADHERENCE TO WORK @ND TECHNOLOGY PRACTICES WiTH @ PROAC-
Tive aPPROACH TO CONTINUOUS iMPROVEMENT OF iNDiVibUaL anb
TeaMm PERFOMANCE LEaDiNG T0 MEETING TARGETS anD REDUCING
COSTS aCROSS aLL SiTES,

==~ NOTTO0 BE iNDIFFERENT T0 THE WASTE OF ELECTRICITY, WATER,
GaSano dLL 0THER TYPESOFENERGY iN THE WORHPLACE,

= THAT THEY WiLL WORH i @ Way THaT DOES NOT ENDANGER THEIR
HEALTH anD THE HEALTH OF THEIR COLLEAGUES

= THAT THEY WiLL aCTiN dCCORDANCE WiTH THE LEGiSLaTion ano
LOOK aFTER THE LEGITIMATE iNTEREST OF THE EMPLOYER @ND
COLLEQGUES.

"0ur customer is our partner”

TOGETHER FOR
THE GENERATIONS TO COME

SUSTAINABLE

DEVELOPMENT OF PRODUCTS
AND SERVICES WHILE
APPLYING THE SOCIAL
RESPONSIBLE PRINCIPLES

PROGRESSIVE
SOCIALLY
RESPONSIBLE
STEEL PRODUCER

I
\\\\\\\H
S

S QUALITY
S THROUGH
= THEAGES

Client orientation Anticipation, innovation
"Think in advance, search

and use new solutions”

Continuous improvement

of processes and perfomances
"Always and everywhere, there is
something to improve”

Alliance mind-set
based on mutual trust
"Create partner relations
inside as well as outside
our company”

communication, sharing knowledge and experience
"Every idea we keep for ourselves is useless”

Awareness of common responsibility for the company success
"There is no whole without parts”

CORPORATE SOCIAL RESPONSIBILITY REPORT | TRINECKE ZELEZARNY, A.S.



PaTH T0 THE GARBOIN NEUTRALITY

PROCLAMATioON OF TRINECHE ZeLezarny

WE SEe THE DanGeR OF CLimaTe CHanGe ano
THE CONSEQUEences. we inTeno T0 GRabuaLLy
REDUCE OUR CarBON FOOTPRINT @no CONTiNUE
T0 TaHE @ RESPONSIBLE @PPROACH TO envi-
RONMeNTaL.

OUR STEEL PRODUCTION HAS UNDERGONE
SIGNIFCANT CHaNGEs THAaNHS T0 iNVESTMENTS
iNTHE LaTEST TECHNOLOGIES anoiS ONe OF THE
MOST enviRONMENTaLLY FRIENDLY in EUROPE.

ALL PRODUCTION FACiLiTiES MEET BAT REQU-
REMENTS, WIiTHOUT any EHCEPTIONS, ano We
MEET STRIC EnviRonmentaL LimiTS in diR,
WaTER anb SOiL PROTECTiON EVERY YEaR. WE
STRiVE FOR MaHimum RECYCLING anb RECOVe-
RY OF BY-PRODUCTS anb WaSTE GENERATED iNn
OUR PRODUCTION PROCESSES.

THERE iS CURRENTLY NO KNOW COMMER-
CidLLy ViaBLE TECHNOLOGY FOR PRODUCING
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STEBEL WiTHOUT @ CarBON FOOTPRINT. WE dRre
FULLY @WaREOFTHiS anD dRE THEREFORE DE-
VELOPING iNNOvaTive PROJECTS TO REDUCE iT.
ATTHE Same Time, we imPLEMENT PaRTidL aC-
Ti0NST0 COMPENSaTe FOR THE 0CCURRENCE OF
EMITTED THE CarRBON DiOKIDE (CO,).

0N THE ROAD 10 CARBON NEUTRALITY, OUR
PROGRESSiVE GOaL iS T0 Repuce Co, emissi-
0NS BY 2030 BY 55% COMPARED T0 1990.

WE aRE CONSTantLy innovating OuR
PRODUCTS iN ORDER TO CHaNNEL STEEL PRO-
DUCTS FROM OUR PRODUCTION LiNES as FaR @S
POSSIBLE iNTO iNDUSTRIES THAT CONTRiBUTE TO
REDUCiNG OU CaRBON FOOTPRINT.

94% OF OUR PRODUCTION iS SOLD ON EU-
ROPEAN MARHETS, HELPING TO REDUCE THE
CaRBON FOOTRPINT OF TRANSPORT.



SWOT anaLysis - IDENTIFICATION OF GSR RISHS WITH STAREHOLDERS
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OPPORTUNITIES

ACCESS T0 CSRiNFORMaTion 0N WWW.TRZ.CZ

ECOVADiS RECEIVES THE , SILVER MeDaLin THE CSR LEVEL aSSESSMENT
OFTZas.

,WHiSTLEBLOWING* SYSTEM N PLACE FOR STAHEHOLDERS BaSED 0N
LEGiSLaTion DiRECTiVe (EU) 2019/1937 OF THE EUROPEAN PARLiaMENT anb
OF THE COUNCiL OF 23 0CTOBER 2019 0N THE PROTECTION OF REPORTING
Vi0LaTions OF EU Law

INVESTMENTS in ECOLOGICAL PROJECTS

TRaNSMiSSion OF THE REQUIREMENTS OF THE DOCUMENT , PRINCIPLES OF
THE BUSINGSS COMPANY TRINECKE ZELEZARNY-MORAVIA STEEL (CODE OF
CONDUCT FOR SUPPLIERS) THROUGH QuUALiTY aSSURANCE aGREEMENTS
FOR SUPLIERS

AUDITS aT SUPPLIERS

EMPHASiS 0N EMS CERTiFiCATiON aCORDING T0 CSN EN1S0 14001 FOR
STAHEHOLDERS

0Nn-Line CSR TRaininG FROM €DuCartionaL BVENTS SUPPLIERS

EMAS SYSTEMIMPLEMENTED and CERTiFiED PURSUANT TO REGULATION
(ECYNO 1221/2009 OF THE EUROPEQAN PaRLiamenT anb OF THE COUNCiL in
PUBLIiC aDMiNiSTRaTioN (DiSTRiC OFFiCE0FMORAVian-SiLESian REGioN)
GUARaNTEEiNG RESPECT FOR ETHiCAL PRINCIPLES, SOCidL RESPONSIBiLI-
TY, HUManN RiGHTS anb EMPLOYEE PROTECTiON FOR STAHEHOLDERS
IMPLEMENTATION OF ONLINE EKTERNAL aUDITS TO REDUCE CaRBON
FOOTPRINT

7 \\\\
I, W
////” \\\\
e O e

DeveLoPMenT OF THE IT SECTOR FOR THE CSR DEVeLOPMent ar
SUPPLi€RS

INCREasinG THe imace in TeRM OF CSR anb THE enTiRe SUPPLY
GHain

DeveLoPment OF THe PROJEGT ,,CARBON NEUTRALITY“
EXPANDiNG CSR aWaRreness amona new SuUPPLieRS
DEVeLOPiNG CSR iN SUPPLiBRS TROUGH BRTERNAL AUDITS
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INSUFFiCieNnT CaPaCiTy OF THE IT SECTOR FOR CSR DEVELOPMENT @t
SUPPLIiERS (E-LETRNING, PORTALS)
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PHENOMENON CALLED ESG

- EnvirRonmenTaL CRiTERiUM,
\WHERE We RanH aLL OF THE COMPANY'S acTiviTies in
CaRiNG FORTHE NViRONMENT ano TS CONSiDERATE
dnD SUSTAiNaBLE dPPROACH TOiNVESTMENT.

CORPORATE SOCIAL RESPONSIBILITY REPORT | TRINECKE

INCLUDES THREE PARTS: ENVIRONMENT, SOCIAL A GOVERNANGCE.

ZELEZARNY, A.S.

- S0CidL aRed, WHiCH iS BaSeD 0N THE
COMPanNY's PRINGIPLES OF BEHAViOUR TOWARDS em-
PLOYEES, SUPPLIERS @ND OTHER STAKEHOLDERS. THiS
iNCLUDES THE COMPaNY s acTiviTies T0 PROMOTE THE

HEALTH, RiGHTS, SAFETY anD WORKING CONDITiONS
OFiTS EMPLOYEES.

-RESPONSiBLE CORPORATE GOVER-
Nance. THiS CRITERION iNCLUDES THE comPany's man-
dGEemenT STRUCTURE anb iTS DiVERSITY, RESPECT FOR
RiGHTS, iNFORMaTion TRANSPARENCY, iNDEPENDENCE iN
DECiSiON-MaHrinG COMBiNED WiTH ManaGeRiaL SKILLS.



THE GOaL OF OUR aCTIVITIeS
dllD INVeSTMenT PROJECTS IS TO
DeCRedase THe emissSions BY 2030

F N BY 59%




SOCIdL FIeLD

TRINECHE ZeLeZARNY iS @ COMPANY WiTH @ LONG TRADITiON OF METALLURGICAL PRODUCTION. SiNCE THE FOUNDATiON iN 1839, THE VaLUES 0N WHiCH iTS BaSED T0DAY Have Been SHaPeD.
ITS FURTHER DEVELOPMENT iS FiIRMLY LiNKED TO iTS RESPONSIBILiTY TOWARD iTS EMPLOYEES, BUSINESS PARTNERS, SOCiETY, THE REGiONS iN WHiCH THE COMPANY OPERATES dND THE

PEOPLE WHO Live THERe.

- THE CODE OF CONDUCT REFLECTS THE PRIN-
CiPLES THAT arRe THE Founobation OF OUR
BUSINESS, OUR aCTiViTieS, anb THE USe OF
ManaGemenTt 100LS.

We FOLLOW BTHiCaL PRINCiPLES
dlD aDHEeRre T0 LeGaL ReGULATiONS

- ETHICaL PRINCiPLES @nD RESPECT FOR THE
LaW dRE THE FUNDAMenTaL PRINCIPLES OF
OUR CODE OF CONDUCT anb CORPORATE CUL-
TURE.

- OUR COMPany iS ESTABLISHED anb EHiSTS
UNDER THE LaWs aPPLICaBLE in THE CZECH
REPUBLIC; THE LEGAL REGULATIONS GOVER-
NiNG OUR aCTiViTiES anD RELATionS aRe
SYSTemaricaLly FOLLOWED, RecOGniZen,
RESPECTED anb aDHERED TO UNCONDITiO-
NaLLy anb CONSISTENTLY.

- WE aCT anb TaHE OUR DECiSions in ac-
CORDANCE WiTH THE PRINCiPLES OF COR-
PORATE CULTURE, SOCidL RESPONSIBILITY,
EMPLOYEE COLLEGIALITY anD FaiR TRADE,
dNDaLS0inacCORDANCE WiTH THE Law anD
OBLiGATIONS €NSuinG FROM LEGAL REGULE-
Tion, DECiSions OF PUBLIC QUTHORITIES @nb
THE CONTRACTUAL RELATiONsS in WHICH We
PaRTICiPaTe.

- WE CONSIDER THE CONDUCT OF BUSINESS

PARTNERS iN dCCORDANCE WiTH THE LaW
dND ETHCAL PRINCiPLES TO BE an inbis-
PENSABLE CONDITiON OF OUR COOPERaTION.

- THE COMPLianCé PROGRaM, iNCLUDING

ManaGemenTt OF BUSINESS anb PROCEDU-
RdL RiSHS dCCORDING TO INTERNATiONAL
ORGanization FOR STanDaRrDization (IS0)
STANDARDS, iNTERNATIOL STANDARDS FOR
QuaLiTy ManaGement SYSTEMS (@MS) in-
CLUDING IATF 16949 STANDARD, PRINCIPLES
OF CORPORATE SOCial RESPONSIBILITY (CSR)
iNTERNATIONGL STANDARD SA8000 SOCial
RESPONSIBILITY, iS CONSISTENTLY ENFOR-
CED, iTS EFFECTIVENESS iS CONTinuousLY
gvaLuaTten anb MEaSuRES aRE TaHen 10
iMPROVEIT.

We are a SoCiaLLy ReSPONSiBLE
company

- WE FULFLL OUR CORPORATE Mmission ,T0-

GETHER FOR THE GENERATIONS T0 COME*.

- IN OUR ViSiONS, PLanS ano DECiSions, We

dLWay$ TaKe inT0 aCCounT THE iNTERESTS
OF OUR BUSINESS PARTNERS anb EMPLOYE-
€S, THEiIMPACT 0N THE REGIONS iN WHICH WE
OPERATE, anD THE iMPACT 0N THEIR iNHaBi-
TanTs anb THE ENViRONMENT.
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- WE STRiVE TO MaHE OUR RELATIONS WiTH

OUR BUSINESS PARTNERS, PUBLIC dUTHORI-
TiES, OUR EMPLOYEES, TRADE UNions ano
THE PUBLIC LONG-ESTaBLiSHED, STABLE anb
BaSED 0N MuTuaL RESPECT and RiGHTFUL
TRUSTINHONEST CONDUCT.

- WE SUPPORT THE REGIONS iN WHICH WE

OPERATE anD WE STRiVE 10 CONTRIBUTE TO
FURTHER iMPROVING THE QuaLiTy OF LiFE OF
THEIR iNHABITANTS.

- EVERY YEa@R WE iSSUE @ CORPORATE SOCi-

dL RESPONSIBILITY REPORT, WHICH iS PUB-
LiSHED 0N OUR WEBSITE WWW.TRZ.CZ.

We ReSPECT OUR CORPORATE
CULTURE

- WE aRE PROUD OF OUR HiSTORY WHiCH WE

BUILD ON TROUGH FURTHER DEVELOPMENT
OF OUR COMPaANY as a PLACE WiTH LaSTiNG
VaLUES, TRADITiONS anb CUSTOMS

- THE BaSiC PRINCIPLES OF OUR CORPORATE

CULTURE @Re:

—  FOCUS 0N THE CUSTOMERS, FORTHCO-
MiNG anD COMPLETE SaTiSFACTion OF THEiR
NEEDS WITH THE HiGHESZ QUALITY PRODUCTS
dnD SERVICES

—  CONSISTENT FULFILLMENT OF THE OBLi-
Gations

—  GOOD iNTERPERSONAL RELATIONS Bd-
SE0 0N COOPERaTion anb mutuaL RESPECT,
—  SaTiSFacTion anb moTivartion OF em-
PLOYEES,

—  TEdMWORK

—  AHiGHLEVEL OF WORH ETHICS,

—  ENTREPRENEURidL SPiRIT OF GOOD
€CONOMISTS - TECHNOLOGiCAL abvance-
MENT BaSED 0N SYSTEMATiCinnavarion,

—  CONTiNUOUS imPROVEMENT OF EVe-
RYTHING anb EVERYONE.



SOCIAL FIELD

We RESPECT OUR EMPLOYEES

- RESPECT OF HUManN RiGHTS iS COMMONPLa-

CEiN OUR COMPany. we Do NOT encouRaGe
NOR TOLERATE any aCTS OF DiSCRiMination.
WE RESPECT EMPLOYEE PRiVACY RIGHTS. WE
conbemnany FORM OF ViOLENT anb FORCED
LaBOUR.

- WE CODEMN THE aBUSE OF CHiLD LaBOUR.
- WE 0NnLY emPLOY PERSON WHO MEET THE

CONDITiONS PROVIDE BY LEGAL REGULATIONS.

- WE PROVIDE SPECiaLiZED TRaiNiNG FOR PU-

PILS OF SECONDARY VOCaTionaL SCHOOLS
dNDUNIVERSITY STUDENTS AT OUR WORHPLE-
CEs; We DO SO UnDER THE CONTRACTS WiTH
THESE SCHOOLS in SPECidL MODE aPPRO-
PRIdTE T0 THE @GE, HNOWLEDGE anD EXPE-
RiENCE OF PUPILS anD STUDENTS.

- WE DO NOT TOLERATE any FORM OF iLLEGAL

WORK, NOT EVEN WiTH OUR BUSINESS PaRT-
NERS.

- PRODUCERS anb CONDiTiONS PROVIDE BY

LBGAL REGULATIONS Have alwayS BEen
THE Mminimum STanbarD in OUR RELATIONS
WiTH EMPLOYEES. THiS aLSO0 aPPLIES TO THE
CONCLUSiON @nb conTent OF emPLOYMENT
CONTRACTS OR OTHER LaBOUR-Law CON-
CRATS anb dGREEMENTS, LENGHT OF WOR-
HiNG HOURS, WORH REST PERi0DS iNCLUDING
BREaHS, SETTING OVERTIME, REMUNERATi-
0N, MaHiNG WaGe DepucTions, anb TERMi-
Narion OF LaBOUR-Law RELaTioNSs.

- OUR EMPLOYEES dRE PROPERLY REWAR-

DED FOR THEIR WORH, iNCLUDING PROVIDING
EHTRA Pay FOR WORH iN THE @FTERNOONS,
dT NiGHT, 0N WEEEKENDS anb PUBLIC HOLi-
Days, OVERTIME, anDOTHER BONUSES. BEY-
0ND THE Law WE PROVIiDE OUR EMPLOYEES
WiTH SOCidL anb OTHER BENEFITS.

- INRELATIONTO OUR EMPLOYEES, BUTALSO N

RELATiON TO PUBLIC QUTHORITIES, WE FULFILL
dLL OUR STATUTORY DiSCLOSURE OBLiGATi-
0NS. We RESPECT OUR EMPLOYEESRIGHTS,
iNCLUDING THE RiGHT TO FORM UNiONS anpb
NEGOTiaTe COLLECTIVELY. WE RESPECT THE
POSITION OF TRADE UNioNS @S REPRESEN-
TaTivVes OF OUR EMPLOYEES anb CONSIDER
THEMdS OU PARTNES iN SOCiaL DidLOGUE.

- WE CONSISTENTLY COMMuNiCate WiTH OUR

EMPLOYEES, INCLUDING HaAViNG MEETING
dND CONSULTATIONS WiTH TOP ManaGement
dND OTHER EHECUTIVESM anD iNFORMING
OUR EMPLOYEES aBOUT CURRENTiSSUES Vi
EFFECTIVE MEANS OF COmmunicarion.

- WE REGULARLY CONDUCT SURVEYSOFEm-

PLOYEE SaTiSFAcTion anb mortivartion.

- WE REGULARLY EvaLuate aLL OuR em-

PLOYEES EVERY YETR.

We aPPLY @ WHiSTLE-BLOWING
POLICY

- WE EnaBLe OUR EMPLOYEES anD OTHER
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PERSONS TO PRACTISE WHISTLE-BLOWING,
MaKe QUERiES anb COMPLAINTS.

- ALL WHISTLE-BLOWING REPORTS, QUERIES

dnD COMPLaINTS are CONSISTENTLY SOLVED
dND USED FOR FURTHER iMPROVEMENT.

-+ WE GUaranTee aLL emPLOYEES PROTEC-

Ti0N aGainTs any DiSCiPLiNGRY dCTion 0N
dCcounT OF BONG FiDE PRACTISING WHiS-
TLE-BLOWING, MaHinG QUERIES anb Com-
PLAINTS.

We ConsSiSTeNnTLY COmPLY WiTH
OCCuPartionaL HeaLTH anp Sarety

- 0CCuPationaL HeaLTH anb SareTy OF OUR

EMPLOYEES iS an iNTEGRAL PART OF dLL
OUR dCTiViTieS anb HaS THE HiGHEST PRi-
ORITY. WE CREQATE THE MOST FaVOURTABLE
WORKING CONDITiONS. WE abHERE TO THE
dCCiDENT PREvention SareTy PROGRaM;
WE ENSURE THAT BVERY WORH aCTiViTy iS
CONDUCTED aCCORDING TO SdFE WORKING
PRACTICES.

- WE Have DEVELOPED anb SYSTemaricaLLy

gvaLuate anb uPDaTé THE SYSTEM FOR
iDENTIFYING anD a@SSESSING THE RiSHS OF
POTENTidL HEALTH DEMaAGe ar WORK, inC-
LUDING MEaSURES TO ELIMiNATE THE RiSH OF
HEdLTH DEMaGeE.

- WE aDHERE TO PREVENTION. WE CONSTanT-

LY TRain anb EDUCATED OUR EMPLOYEES TO
WORH SarFeLy anb PROTECT THEIR HEALTH.

- WE PROVIDE OUR EMPLOYEES WiTH PERSO-

NaL PROTECTIVE EQUIPMENT aCCORDING TO
THE LiSTDRAWN UP FOR EaCH JOB. EMPLOYE-
€S dT WORHPLACES WiTH iNCREASED HEAT
OR PHYSICaL LOAD @RE PROVIDED WiTH PRO-
TECTiVE BEVERAGES.

- WE CONSIiSTENTLY PROVIDE @SSESSMeENT

OF OUR BMPLOYEBS MEDicaL FITNess FOR
WORH BY Means OF 0CCUPATiONaL menicaL
EHaminarions; we DO NOT PERMIT PERFO-
Mance OF any WORH THAT DOES NOT MEeeT
EMPLOYEES REQUIREMENTS FOR mepical
FTNESS.

- IF @ WORK aCCiDenT 0CCURS DESPiTe OUR

BEST BFFORTS, WE EMPLOY OUR SYSTEM
COMPRIiSING OF PROVIDING FiRST diD, REPOR-
TiNG anD iNVESTIGATiNG iNJURi€S OR OTHER
UNFORTUNGTE VENTS, anb TaKiNG Measu-
RES TO PREVENT THEIR RECURRENCE anb T0
COMPENSATE FOR DEMAGES.



SOCIAL FIELD

We RESPECT OUR BUSINESS
PARTNERS

- WE DEaL WiTH aLL OF OUR BUSINESS PaRT-

NERS HONESTLY anb TRANSPARENTLY, WiTH
RESPECT anD FAiRNESS; WE EHPECT SUCH
CONDUCT FROM THEM.

- WE RESPECT THE iNTEREST anb NEEDS OF

OUR BUSINESS PARTNERS, UNLESS iTS CON-
TRARY 10 LEGAL REGULATIONS anD DOES NOT
CauSE EHCESSIVE RiSH OR HaRM.

- WE aRE COMMITTED TO CREATE VaLUe FOR

OUR BUSINESS PARTNERS. WiTH REGARD TO
OURPRODUCTS, WeimPLEMENT THE PRINCiP-
LE OF CONSTANT imPROVEMENT, iNCREASING
THEIR dDDED VALUE, WHILE REDUCING THE
iNViRNMenTaL BURDEN.

- WE PRACTiSE THE STRATEGY OF ZERO

ERRORS.

- WE CHOOSE OUR SUPPLIERS WiTH THOROUGH

CaRe in ORDER T0 MaiNTain THe WuaLiTy OF
OUR PRODUCTS. WE NEGOTiaTe aGREEMENTS
WiTH OUR SUPPLIERS REGARDING PRODUCT
QuaLiTy ano evaLuate THE FULFMent OF
THEIR OBLIGATONS.

- WE BnSuRe dbeguaTte SUPERvisiOn OF

COMPLiaNCe WiTH LaBOUR anb TECHNOLO-
GiCdL PROCEDURES @nb OF SOLUTIONS TO
POTENTidL COPLAINTS FROM BUSINESS PaRT-
NERS. WE EvaLuate THE SaTiSFacTion OF
OUR BUSINESS PARTNERS.

- WE Want OuR BUSINESS PARTNERS TO WORK

WiTH US CONTiNUOUSLY OR TO COME BACH T0
US FOR BUSINESS. THE SUCECESS OF OUR BU-
SiNESS PARTNERS iS aLSO OUR SUCCESS.

- WE RECOGNiZE THE UNiTY OF WORDS anb ac-

TiONS; WE HEEP OUR PROMISES. WE SUPPORT
ETHiCAL BUSINESS CULTURE; WE FULFILL OUR
DUTIES THOROUGHLY, FaiRLY @NnD HONESTLY.

- WE aRE REaDY T0 aRRANGE anD aubiT WiTH

OUR BUSINESS PARTNERS iN OUR COMPany.

We conpemn any maniresTartions
OF CORRUPTION

- WE aDHERE TO ZERO TOLERANCE TOWARDS

OFFERING OR aCCEPTING BRIBES.

- OUR EMPLOYEES aRE STRICTLY GUIDED TO

REFRAIN FROM any acT OF CORRUPTiON;
i CONNECTION WiTH THE PERFOMANCe OF
WORH FOR OUR COMPany, actinGg on OuR
BEHALF OR WiTH REFERENCE TO US, N0 ONE
May SOLIiCiT OR aCCEPT any SERVICES in
EHCHANGE FOR GRANTING OR PROMISING TO
GRANT any PRiViLEGES, NOR OFFER OR PRO-
ViDE SUCH SERVICES.

- WE RESPECT ECONOMIC COMPETITION anb

iNTELLECTUAL PROPERTY anb aLSO PROTECT
PERSONAL DaTa

- WE apvoCaTé a FREE, HONEST anb FaiR

COMPETITiON; WE DO NOT enaGaGe in any
dCTS THAaT WOULD UNDERMiNE SUCH COMPE-
TiTion.
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- WE av0iD any CONFLICTS OF iNTEREST anDd

SITUaTionS THaT wouLD unbermine SUcH
COmPeTiTioN.

- WE av0iD any CONFLICTS OF iNTEREST anb

SITUATIONS THAT May Cause SUSPiCion OF
SUCH CONFLICTS.

- WE RESPECT iNTELLECTUAL PROPERTY Ri-

GHTS anD iNTEREST TO PROTECT THE CON-
FiDENTiaLiTy OF TRADE SECRETS anb 0THER
CONFiDenTiaL iNFORMATion, anb We PRO-
TECT THESE RIGHTS anD SUCH iNFORMATioN
WiTHIN THE SCOPE OF LEGAL REGULATiONS,
CONTRACTS WiTH BUSINESS PARTNERS, DaTd
SUBJECTS CONSENTS anD BUSINGSS ETHICS.

- PERSONAL Data OF OUR EMPLOYEES, aS

WELL aS any O0THER PERSONS WHOSE PER-
SONaL DaTa Have BEEN PROVIDED TO US, aRE
dLlwayS PROCESSED 0ONLY in aCCORDANCE
WiTH LEGAL REGULATIONS.

- ALL OUR EMPLOYEES, WHO in THE COURSE

OF THEIR DUTIES COME inT0 CONTACcT WiTH
PERSONAL DaTa, iNFORMaTion CONSITUTiNG
d TRADE SECRET OR any OTHER CONFiDEN-
TiaL iNFORMaTion, aRe OBLGED TO MainTain
CONFiDenTiaLiTy OF SUCH DaTa anb inFOR-
marion.

We PROTECT THe environment

- ENViRONMENTaL PROTECTION iS @ FUNDa-

MeNnTaL Par OF OUR POLIiCY. THE STADARD iS
N0 LESS THaN FULFILLLING aLL LEGAL REGU-

LaTiONS anb aUTHORiZdTiON REQUIREMENTS
GRATED TO US THEREUNDER BY PUBLIC
dUTHORITIES.

- INTHE LONG TERM anD CONCEPTUALLY, WE
STRiVE T0 CONTiNUALLY REDUCE THE imPaCT
OF OUR @CTiviTy On THE ENviRONMENT. OLD
ENviRoNMenTaL BURDENS aRE REMOVED.

- TOMEET environmentaL PROTECTION PRiN-
CiPLES, WE Have SeT UP anb imPLEMenT
WaSTe ManaGemenT SYSTEMS PREFERRING
RECYCLING, CLOSED WTER SYSTEMS ano in-
DUSTRiaL WaSTEWATER TREATMENT PLANTS,
CHeMiCaL TReaTment ano enerGy man-
dGEMENT; THE PRIORITY iS TO GRADUALLY
REDUCE @iR POLLUTANT EMiSSIONS.

Wwe aPPLY THe CoDe OF GONDUCTT0
dLL aCTiViTieS

THE CODE OF CONDUCT iS THE FunbamentaL
BASiS OF OUR COMPANY'S inTerRNaL ReGULATI-
0ns, iNCLUDING:
- CONDiTiONS OF EMPLOYMENT,
SOCidL CODE,
TECHNICAL anD ORGanizaTiondL ReGuLa-
Ti0NSanb RELATED iNTERNAL STANDARDS
THaT are SPECiFieD in SUCHa wayas 10
ENSURE THEIR SONSISTENT aPPLiCaTioNn.
THE CODE OF CONDUCT iS RESPECTED anDd iTS
COMPLi@nCe in OUR COMPany iS MoNiTORED
dnb ENFORCED.



GARe FOR BMPLOYEES

EMPLOYEE enGaGgement SURVEY

DIRECT MEaSUREMENT OF BMPLOYEE ENGAGE-
MENT iS PERFOMED BY TRINECKE Z6LeZARNY
TROUGH @ QUESTIONNaiRe SURVEY in Two-
-YeaR PERi0DS. THE LasT ONe TOOH PLACE in
2020, WiTH 26.7 % OF THE T0TAL NUMBER OF
BMPLOYEES PARTICIPATING. THE CONCLUSIONS
OF THiS QUESTIONNaiRe SURVEY enaBLeD THE
CREaT OF @ COMPREHENSiVE PiCTURE OF em-
PLOYEE aTTiTUDeS TO inDivibuaL company
VaLUes, WHiCH WERe DiViDeD inT0 4 PaRTS,
T0 iNDiViDuaL, SOCiaL, CUSTOMER ano Social .
FROM @ CSR PERSPECTIVE, THE ASSESSMENT OF
SOCiaL VaLUgs Was PaRTiCULARLY imPORTaNT.
ACCORDING TO THE EMPLOYEES, TRINECKE Z6-
LEZ4RNY PERFOMED VERY WELL in THiS caTe-
GORY. EMPLOYEES PERCEIVE THE comPany as
SOCiaLLy RESPONSIBLE, THEY REGISTER iTS eF-
FORTS T0 BEHaVe RESPONSIBLY TOWARDS THE
ENViRONMENT, THEY aLSO PERCEiVe THAT THE
COMPANY Has GREAT PRESTiGE aMONG OTHER
COmPanies, PERSONS and inSTiTUTioNS.

EMPLOYMENT

IN2021, THE DEVELOPMENT OF THE PLANNED
NUMBER OF EMPLOYEES WaS iNFLUENCED BY

THE NUMBER OF TRINECKE ZBLeZaRNY BMPLOYEES TOGETHER WiTH agency
WORRERS OF THE LaST Day OF THe ReFERRED Year

ORGaNizaTionaL CHaNGEs in ORDER TO iNCRE-
dSe LaBOUR PRODUCTIViTY. THE aCTuaL num-
BER OF BMPLOYEES WAS NEGATIVELY aFFeC-
TED MainLy BY aBSENTEESIM anb TURNOVER
CauSeDn BY NATURAL aTTRITiON iN aDDiTioNn

T0 0RGaNisarionaL CHaNGes anb a SLiGHTLY
iNCREASIiNG COLUNTARY TURNOVER, RESULTING
ina GROWING UNDERSTAFFING. N abDiTi0N,
THE 0CCUPANCY0FEacH aGGREGATE WasS
dFFECTED BY SiCHNESS anb Quarantine bue
10 COViD-19 DiSEASE. IN 2021, THE ComPany
REaCHED anacTuaL HeabacounT OF 6, 878
EMPLOYEES 0N anannuaL aVERAGE Basis.

SYSTeM WHiSTLEBLOWING -
iNTERNAL announcing SYsTem

EMLOYEES OF TRINECHE ZBLEZARNY anD eX-
TERNAL STAKEHOLDERS Can USE THE inTeRnaL
REPORTING SYSTEM TO REPORT HARMFUL PHE-
NOMena, SUBMIT QUESTiONS, COMPLAINTS and
SUGGESTIONS FOR imPROVEMENT in THE aRea
OF CSR. THE WHiSTLEBLOWiNG PROCEDURE CO-
VERS BOTH HUMAN and LaBOUR RiGHTS anp
BUSINESS BTHICS. IN 2021, W PROCESSED TWO
COMPLAINTS in aCCORDANCE WiTH THE aPPLi-
CaBLe iNTERNAL REGULATIONS OF TRINECHE
/BLEZ4RNY.
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>> TZ8MPLOYEES

Year

AGENCY WORHERS

2017
7155

2018
7129

2019
7075

2020
7004

2021
6848

206

186

133

137

122




CARE FOR EMPLOYEES | EDUCATION
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CORPORATE eDUCATioN, @S ONe OF THe com-
PaNY PROCESSES, iS BASED 0N HR STRATEGY
OF TRINECKE ZBLEZARNY, THEREFORE, iTS HEY
ROLE iS T0 PROViDE PREPARED anDd HiGLY QU-
aLiFieD emPLOYEES FOR THE FULFILLMENT OF
STRATEGIC GOALS, BSPECiaLLy WiTH REGARD
T0 DEMOGRAPHIC DEVELOPMENT.

T0 MainTain THE QuaLiFicaTion LeveL oF
EMPLOYEES, PROFESSIONAL TRAININGS, ESPe-
CiaLLy in THE FieLD OF QUALITY SYSTem anp
EMS, anD PROFESSiONAL TRAiNING iNCLUDING
ON-THE-JOB TRAINING ARE @ PRIORITY, WHiCH
iS WHY THESE TRAiNINGS aKKOUNTED FOR 96
% OF THE TOTAL VOLUME OF imPLEmenTen
CORPORATE TRAINING iN 2021. AN iNTEGRAL
PART OF CORPORATE TRAINING iS THE ONLINe
aPLLiCaTiON CORPORATE ACADEMY, WHiCH iS
THE ONLine apPPLiCaTion CORPORATE ACaDe-
MY, WHICH iS USED MainLy BY THE impLEmen-
TERS OF PERi0DIC ON-THE-JOB TRAINING and
iNTERNAL TRAINERS WHO USE THE aPPLiCaTi-
0N TO PREPARE ano imPLEMENT THEiR Semi-
NaRrS. THE CORPORATE ACADEMY aPPLiCaTioN
aLS0 BnaBLES THEe SHARING OF iNFORMATION,
KNOWLEDGE, BXPERIENCE and SiSCUSSion on
a SBLECTED TOPIC.

SiNce min-2020, WHEN TRINECHE ZeLe-
Z4RNY JOINED THE PROJECT OF THE ReGionaL
CHamBER OF COMMERCE OF THE MORaVian-Si-
LESiaN REGiON, THEY Have BEEN imPLEMeN-
TiNG SELECTED TRAiNING COURSES, THE COSTS
OF WHiCH @RE FULLY COVERED. IN 2021, THE
COmMPany Has SECURED TRaiNiNG COURSES in
THE TOTAL amounT OF CzK 546,000 FOCUSED
0N THE DEVELOPMENT OF SOFT SHILLS, Name-
LY an 0nLine COURSE 0N NeGariaTion ano
ARGUMENTATiOn ano COURSE 0N EFFECTIVE
PRESENTATION. IN THE auTUMN, THE COMPany
iMPLEMENTED TWO TRaiNiNG CYCLES FOR 22
EMPLOYEES, ManaGeR OF FUTURE PROSPERI-
TYanD MaSTER OF FUTURE PROSPERITY.

TRaiNiNG iS an 0PEn-enbeb PROCESS
WHEREBY EMPLOYEES RECEiVE TRAINING 10
MainTain THEIR QUALiFiCaTiONS anb aLSO FOR
FURTHER DEVELOPMENTiN ORDER TOINCREASE
EFFiCiENCY anb COMPETITIVENESS. EMPLOYE-
€S dRE TRAINED MaiNLy TROUGH EHTRENAL
TR@iNING PROVIiDERS, BUT dLSO BY iNTERNAL
TRAINERS.




MOTivarionaL PROGRaMS ENCOURAGE
EMPLOYEES TO BETTER PERFOMaAN-
CE NOT 0NLY in FORM iF inGOME BUT
dLSO0 iN OTHER WayS anb BENEFITS
THaT ENCOURANGE THEM TO BETTER
WORH PERFOMANCE TOGETHER WiTH
THE COMPENSarion OF THE NEGATiVe
iNFLUENCE OF WORHK ENviRONEment.
THE BENEFITS aRE PROVIDE aBOVE THE
LEGiSLATIVE FRAME. TOWARDS iT, WE
Want 10 MOTiVaTE OUR EMPLOYEES
T0 SUPPORT OUR @iMmS anb 0BJECTIVES
WiTH THE HiGHEST POSSIBLE LEVEL. FO-
LLOWING MOTivaTionaL ELEMENTS anb
BENEFITS WERE USED in 202!:

RemuneRrarion

HUMAN

- TRAINEE PROGRAM FOR UNiVERSITY GRa-
puates

- CREATiNG CONDITiONS FOR PROFESSIONAL
DEVELOPMENT OF SELECTED GROUPS OF
EMPLOYEES anb CaRER PROGRESS

- PROViDING SCHOLARSHiP FOR STUDENTS OF
SELECTED STUDY COURSES

- BvaLuation OF THE SECONDARY SCHOOL
GRADUATES; THEIR MEETiNG WiTH THE Man-
dGERS WITHIN THE aDaPTaTion PROCESS

EvaLuartion

- dWdRDING OF THE TiTLE ,,EMPLOYEE OF THE
YEaR“ WiTH FinanCial REWaRrD anb THE

- BONUSES - REGULAR anD EXTRA0RDINARY

BONUSES
- ManaGer'S ano FOREMaNn's FUNDS

- HiGHER RATES OF PREMiUM Pay FOR WORH

iN THE aFTERNOON, AT NiGHT, 0N WEEKENDS,
HOLID@Ys, OVERTIME anb WORH iN DiFFCULT
WORHING enviRonment

- REWaRDS BASED 0N Financial RESULTS

dCHIEVED

- CONTINUITY BONUSES

PRESTIGIOUS PRiZ€ ,,aUEEN OF STEEL* FOR
BEST PROJECTS, SiGNiFCaTion acTions,
HEY BVENTS anD REPRESENTATiON OF THE
company

- REWARDING FOR WORH anD LiFe

dNNiVERSARiES anb RETIREMENT

- REWaRDING THE BESTINNOVATORS
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CARE FOR EMPLOYEES | HEALTH SUPPORT
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- COVERING THE COSTS 0 FMEDiCaL

EHaminarion PRIOR 70 MPLOYMENT

- COVERING THE COSTS OF PREVENTIVE

BREAST CanCeR SCREENING anD
COLORECTAL CanceRr CHECK-UPS

- ORGanisinG OF REHaBILTATiON

STays, dMBULANT REHaBILITATiON
CaRE anD aDoiTiONaL ReHaBiLiTaTi-
0N Care

- PROVIiDING EMPLOYEES WiTH CON-

TRiBUTION CATERING in THE amount
OF 55% T0 ONE Main meaL PLUS
CONTRiBUTION OF CZK2.60 T0 ONE
HOT meaL

- PROVIiDING EMPLOYEES WiTH NON-aL-

COHOLIC DRINKS iN THE PERIODOFEK-

TREMLY HOT DaysS

- BNSURING OTHER ACTIVITIES TO
SUPPORT HEALTH (PROVIDING WiTH
ViTamins, HEaLTH PROMOTION
BENEFTS)

- \/aCarion ERTENDED BY 1 WEEH
- BHTENDED RANGE OF DaYs OFF WiTH

REMUNERaTtionin Case OF PERSONAL
iMPEDIMENT

- PROVIDING SOCidL @SSiSTance anp

S0Cial CREDITS in Case OF VERY
SERIOUS LiFE SiTuations

- PROVIDING iNTEREST-FREE HOUSING

PROMOTION LOANS

- PROVIiDING CONTRiBUTION FOR

SUPPLEMENTARY PENSION PROViSION
dND aDBiTionaL PENSioNn SavinGgs

- PROVIiDING CONTRiBUTION FOR PRiVa-

TE LiFeinSURance

- PROVIiDING DONATIONS TO SUPPORT

eoucartion, CULTURE, SPORTS ano
PHYSICAL eDuCarion

- PROVIiDING DONATIONS TO SUPPORT

dND PROTECT YOUNG PEOPLE

- PROVIiDING OPTiONAL STAFF BENEFTS)
- PROVIDING CURATiVE STays FOR

CHILDREN in COOPERATiON WiTH THE
LaBOUR union

- SUPPORT FOR KiNDERGARTEN WiTH

PROLONGED SERVICE FOR EM-
PLOYEE S CHILDREN




CARE FOR EMPLOYEES | BENEFITS

OPTiONAL BeNEFTS aRe PROVIDED FOR aLL emPLOYEES aGGORDiNG TO THE
STATeD RULES. THe HiGHeST LeveL OF BenerirsS PROVIDED PER One em-
PLOYEE iN 2021 ReaCHED CZK 5 000. POSSIBILiTIES TO WiTHDRAW BENEFiTS
Was usen BY 5,929 BMPLOYEES (87%). THE NUMBER OF BMPLOYEES TAKING
dDuanTtace OF BENeriTS Has Been arouno 6,000 iN THe LaS FiVe YeaRrs,
COMPARen 10 4,000iN 2010.
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CARE FOR EMPLOYEES | RECRUITMENT OF NEW EMPLOVYEES

INTHiS @Red, We use a Ranae or
RECRUITMENT acTiViTieS THAT TARGET
PRiMaRrY SCHOOL PUPiLS, THEN Secon-
DaRrY SCHOOL STUDENTS ano, LasT BUT
NOT LeasT, TeCHNiCaAL UNiversiTies.

T0 SUPPORT @nb PROMOTE TECHNICAL FiELDS
dMOnG THE YOUTH, We ORGanize a SOCidl
EVENT ,REGIONAL TaLenT, WHERE WE RE-
WaRD PUPILS anD STUDENTS OF ReGionaL
SCHOOLS FORTOP PLaCEMENTS in KNOWLEDGE
OLYMPiaDS anb FOR HiGH SCHOOL VOCaTionaL
dCTiViTieS. THE iDEAOFTHIS EVENTiS VERY SiMm-
PLE - TO STIMULATE anb ENCOURAGE iNTEREST
iN TECHNICaL FiELDS anD in SCience SuB-
JECTS, i.6. MAaTHeMarics, PHYSICS, CHEMIS-
TRY, WHICH aR€ NOT aLways POPULAR @MmonG
PUPILS @nD STUDENTS. IN 2021, U T0 0NGOING
EPIDEMiOLOGICAL MEasuRES, N0 CEREMONY
Was ORGANISED, BUT an OnLine FORM OF THE
dWaRD Was CHOSEn.

NUMBERS OF aWarDeD STupents 2017 2018 2019 2020  202i

49 36 46 - 18
10 14 19 - 17
59 50 69 - 39
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CARE FOR EMPLOYEES | REGRUITMENT AND PROMOTIONAL ACTIVITIES

CORPORATE SOCIAL RESPONSIBILITY REPORT | TRINECKE ZELEZARNY, A.S.

dimeD aT PRiMaRY SCHOOL PUPILS

RECRUIMENT and PROMOTIONAL ACTiViTies
WERe UNFORTUNATELY aGain NeGativeLy
aFFECTEeD in 2021 BY THE MeaSURES aGainsT
THE SPREAD OF COViD-I9 DiSEase, WHen
a8 NUMBER OF BVENT TRADITIONALLY aTTenDen
BY TZ WERE NOT ORGANISED aT aLL OR WERe
CanCELLeD BY THE ORGANISERS N View OF THE
MEasURes in FORCE. THE ONLY TRADiTiONAL
BVENT @imeD aT PRIMARY SCHOOL PUPILS THAT
TOOK PLACE iN 2021 WaS THE ,0PEN Days“ at
THE SECONDaRY VocationaL SCHOOL OF TRi-
NECHY ZBLEZAREN, WHiCH TZ CO-0RGANISED.

dimeD a1 SeconnenrY SCHoOoL

THE SiTUaTtion Was SimiLaRr FOR RECRUITMENT

anD PROMOTIONAL aCTiViTieS aimen ar Se-

CONDARY SCHOOL STUDENTS. THUS, OF THE

TRADITIONAL ACTiViTieS, THe FOLLOWING TOOK

PLACE T0 THE BRTENT PERMITTED BY THE Mea-

SURES i FORCE:

- PROViSiON anpb Financing OF vocationaL
TRAINING FOR PUPILS OF THE TZ SECONDARY
SCHOOL aT TZ WORKPLACES

- PRESENTaTions OF TZ-MS GROUP COMPa-
NieS T0 STUDENTS OF SELeCTeD Seconna-
RY SCHOOLS in THE REGION WiTH THE iam OF
RECRUITiNG THEM FOR EMPLOYMENT in THE
GROUP OR FOR STUDYiNG DESIRABLE TECHN-
CaL FieLDS aT UNiVeRsiTies

dilnep art univensiTieés

UNFORTUNATELY, ACTiviTieS aimeD aT uni-

VERSITY STUDENTS HAaVe aLS0 BEEN REDUCED

iN 2021 DUE TO THE ePiDeMioLoGiCcaL SiTua-

TiON and THE RESULTING RESTRICTiONS. THUS,

THE FOLLOWING acTiViTieS WeRe mainLy ca-

RRiBD OUT:

- PREPARATiON anb PARTCiPaTION OF TZ in
,JOB FaiRS“ OF SBLECTED UNiVERSITieS in
THE CZECH REPUBLIC

- BHCURSIONS FOR 2ND YeaRr STUDENTS and
PRESENTATIONSOFCOMPANIES in THE TZ-MS
GROUP TO FACiLiTaTe THE CHOICEOFSPECILI-
zarion,

- BNABLING a PROFESSIONAL TWO-WEBH in-
TERSHIP FOR 2ND YEaR enGineerinGg STu-
DenTs,

- SBLECTiON OF SCHOLARSHiP HOLDERS ON THE
BaSiS OF acaDemiC RESULTS, iNTERVIEWS
anD THEIR FinanciaL SUPPORT DURING THEIR
STUDIES (WE CURRENTLY HAVe NO SCHO-
LARSHiP HOLDERS)

- iDENTIFiCaTion OF SUiTABLE THESIS TOPICS
(BACHELOR'S, MASTER'S and DiSSERTATiON)
iNCLUDING PROFESSIONAL GUIDANCE OF STU-
DENTS DURING THEIR PREPARATION

- 3WARDiNG THE BEST DiPLOMA THESE in CO-
OPERATION WiTH THE CZECH MeTaLLURGICAL
SOCIBTY (CHS)




CARE FOR EMPLOYEES

THE YOUTH ano
PREVENTING
DiSCRiMination

WE RECORDED NO DiSCRiMiNaTion Situation
DURING LaST Y€dR. IN THE PERiOD OF 2017-2021
OUR EMPLOYEES HaD NO REQUIREMENTS TO
SOLVE DiSCRiminarion iSSUEsS anb aLL THE
OBLiGATioNS COMPLiED WiTH THE CORPORATE
COLLECTive AGREement.

THERE WERE NO iNFRINGEMENTS anb
DiSCRiMiNATiON iSSUES RECORDED BY THE
STATE AUTHORITY anD ReGiONadL LaBOUR In-
SPECTORATE DURING THEIR QUDITS in THE PE-
Ri0D OF 2017-202L.

TZBMPLOYS ONLY PERSONS OVERTHE 8GE
OF 18. THIS iS @ PREVENTION OF CHiLD LaBOUR
dND HazaRDOUS EMPLOYMENT OF YOUNG PE-
OPLE. THE aCTiViTieS OF PERSONS UNDER THE
dGE OF 18 dRE THEREFORE LiMITED TO PRACTi-
Cal TRainiNG acTiviTieS and COORPERATION
WiTH SECONDaRY SCHOOLS in aCCORDANCe
WiTH THE RELEVANT LEGiSLaTiON.

SPECidL PREPARATION
OF SEGONDARY SGHOOL
STUDeNTS

TZ PROVIDES vocartionaL TRAINING in iTS OPe-
RaTiONS in THE FORM OF PRACTICAL TRaiNING
OF SECONDERY SCHOOLS PUPILS (VOCaTionaL
TRaininG, CONTiNUOUS PROFESSIONAL PRACTI-
CE,ETC.),NOTONLY FORPUPILS OF THE TRINECHE
ZBLBZARNY SECONDERY VOCATIONAL SCHOOL,
BUT aLSO FOR PUPILS OF OTHER COOPERATinG
SCHOOLS in THE REGIONS in WHICH iT OPERa-
TES. THE TRAINING OF THESE JUVENILES TAaHES
PLACE iN aCCORDANCE WiTH THE EDuCaTtionaL
PROGRAMS OF inDivibuaL SCHOOLS UNDER
THE SUPERVISiON OF aUTHORiZED SECONDERY
SCHOOL EMPLOYEES anb iNSTRUCTORS FROM
amonG THe BMPLOYEES OF inDiviDuaL TZ 0Pe-
RaTions in a SPECidL REGIMe ano in aCCOR-
Dance WitH CONTRACTS CONCLUDE BETWEEN
TZaNDinDivibuaL SecoNDBRY SCHOOLS.
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CARE FOR EMPLOYEES | EWENTS FOR FORMER EMPLOYEES OF TRINECKE ZELEZARNY

EVERY YeaR TRINECKE ZeLeZaRNY ORGANIZES
an BVenT FOR iTS FORMER EMPLOYEES WHO
HaVe JUST RETIRED. IN THE GARDEN OF THE MU-
SeUM OF THE TRINBCKE ZELBZARNY anD THe
CiTY OF TRINEC, MORE THEN 70 FORMER em-
PLOYEES WHO RETiRED N 2020 MET TOGETHER
iN 2021. WiTH @ SMILE, THEY RECEiVeD THANKS
FOR THEIR WORK anD SaiD GOODBYE aFTeR Ye-
RS SPENT in THE STEELWORKS.

THE JuBiLaRidNS

LaST YeaR, THEY CELEBRATED THEY NINETIETH,
NINETY-FiFTH OR BVEN HUNDREDTH BiRTHADAYS
dnD DEDiCaTeD a PaRT OF THEIR PROFESSIONAL
LiFE TO WORH iN THE SMELTER. EVERY YEdR THE
Management OF TRINBCHE ZeLezarRnY ORGA-
NiSED d GATHERING FOR THESE DESERVING FOR-
MER COLLEAGUES aS an EKPRESSION OF GRaTi-
TUTED FOR THE YEQRS SPENT iN THE SMELTER.
DUE TO THE EPIDEMIOLOGICAL SiTuarion, THE
COMmPany DECIDED TO CHAaNGE THe FORM OF THE
EVENTS LaST YEAR anb ViSiTED THE FORMER
WORHERS PERSONALLY.
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CARE FOR EMPLOYEES | OCCGUPATIONAL SAFETY AND HEALTH (0SH) IN 2021, 3 T0TAL OF 30 WORK

dCCiDenTs Were RECORDED in

T7 REGULARLY aSSeSS TRINBCKE ZeLeZAaRNY WiTH LOST
THe RiSKS T0O THE HeaLTH Time acCiDenT LONGeR THAT 3
OF BMPLOYEES anD Take Days ReLATen 10 6 878 TZ em-
measures 10 eLiminare PLOYEES. NO FaTaL OR SERiOUS
THem. POSiTiV@ ReSULTS in iNJURY Was RECORDED. THE
TH FieLD OF LaBOUR SaFery LeVEL OF THe aCCiDenT RaTe i
dnb HeaLTH PROTECTiON 0.44 PER 100 EMPLOYEES OF TRi-
dCHIieUeD in LonG-Term, NecKe ZeLezarnY anD Yean.

HiGH-QUALiTY PREVENTive
CaRre, imPLEMeNnTen ano
BFFiGieNnT manacgement
SYSTEM Were RewarDen
BY THE STATE AUTHORITY

OF LABOUR Sarety il THe
CZBCH RePUBLIC THAT Gave
US THe PRiZe Sare compa-
NY FOR THE THiRD Time in
2019.

MONITORiNG OF THE
SiTUation OF LaBOUR Sare-
TY ano HeaLTH PROTECTioN
IS aniNTeGRAL PART OF
ManaGgement ano evaLua-
TiON OF LABOUR SAFETY ano
HedLTH. THESE aCTiViTies
dRe PROViDED WiTH na-
RROW COOPERATiON WiTH
THE SERViGE SUPPLIGR N
THE FieLD OF LaBOUR SaFety
dlD HeaLTH PROTECTiON,
THE GOMPanNy ENViFORM in
TRiNEC.
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C

ARE FOR EMPLOVYEES

THE PARTICiPaTiON OF EMPLOYEES iN SOLVING

iS

SUES REGARDING LaBOUR SaFETy anb Heal-

TH PROTECTiON iS CaRRi€D OUT WiTH THE La-
BOUR UNi0N @S WELL, MainLy via THe commi-
SSi0N OF HEALTH anb LaBOUR SaFeTy.

THE MiSSion OF THE COMMiSSioN is
T0 evaLuate ano ReGarD THEe 0SH

Rea:

RBGULARLY @SSESS THE RiSHS aSS0CiaTen
WiTH OCCUPATiOnaL SAarety anb HeaLTH,
RECeive empPLOYEE. inPUTS, SUGGESTIONS
anD iDEenTiFieD RiSKS TO BE DiSCUSSED 0N
BEBHALF OF THE COMMiSSion CHaiRman ano
ViC8-CHaiRman at @ MeeTinG OF THe 00SH
RBPRESENTATiVe anb THE 0SH SUPPLiER
(ENViFORM)

- BVdLUaTe THE LEVeL OF iNJURiES ano DiS-

CUSS THE CauSes OF aCCiDeNTs a1 WORK
dND OTHER ADVERSE EVENTS WiTH @ PO-
TENTidL imPaCT 0N HEdLTH THREATS (aCCi-
DENTS, NEdR MiSSES)

- dDDRESSING STIMULi WiTHiN THE WORK ER-

GONOmMics.

THE JOiNT SPECiaLiST COMMiSSi-

NS Haue Been aPPoiNTeD T00:

- iNVESTiGaTion COMMiSSion FOR RESOLVING

dlD COMPeNsarion OF WORK aCCiDENTS

- duDIT COMMiSSiONS FOR iNTERNAL AUDITS

iNTHE FieLD OF LaBOUR SaF€Ty anb HeaLTH
PROTECTiON aT PARTiCULAR WORKPLACES

- JOINT BvaLuarion MEETinGS WiTH THE

REPRESENATiVES OF EMPLOYER (REPRE-
SENTaTive OF LaBOUR SaFeTy anb HeaLTH
PROTECTiON), STAFF (REPRESENTATIVE OF
LaBOUR UNion), anb SERViCE SUPPLIER iNn
THE FiELD OF LaBOUR DAreTy anb HeaLTH
PROTECTiON (ENViFORM).

We Have CarRieD OuT FOLLOWiNG
TRAiNiNGS WiTHiN THE OSH TRAi-

NG SYSTeM:

iNDUCTION COURSES FOR NEW RECRUITS iNn
THE FiELD OF LAaBOUR SAFETY anb HEaLTH
PROTECTION

- iNDUCTiON COURSES FOR NEW RECRUITS aT

WORHPLACE BY THE SUPERVISOR

- TRAiNNGS UNDER THE SUPERViSiON OF EKPE-

RieNCED COLLEAGUE and FURTHER TESTING

- REGULAR epucartionaL TRaAiNNGS aCCOR-

DiNG TO CURRiCULUM aPPROVED BY SU-
PERVISORS and PaRTiCULAR SAFETY TECH-
niCian

- ,0SH Days“ - CONSULTanCy anb abViSORY

BVENTS aT PaRTiCULAR PRODUCTION PLANTS

- EHTRAORDINGRY epucarionaL TRaiNiNGS

BaSED 0N CURRENT NEEDS - anaLySes OF
WORH aCCiDenTs anb measures 10 CO-
RRECT THE NON-CONFORMITY.
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CARE FOR EMPLOYEES | INFLUENCE OF THE TRINECKE ZELEZARNY ACTIVITIES TO THE REGION

THE CiTY OF TRiNEC ORGANizes
SiNCE 2014, 0UR COMPANY Has B&en HOLiDAYS if TRINEC FOR SCHOOL
PROVIDING HEALTH STAYS in THe e D e
TTRAS FOR CHILDREN FROM PRIMaRY e B
SCHOOLS N TRINEC anb iTS SURRAUN- il THE GiTY.
DINGS. IN 2014-2021, 1726 CHiLDREN
FROM THE FiRST GRADE OF PRIMARY ’
SCHOOLS PARTICiPATED in THESE
STayS, THE amOunT SPENT REACHED
CZK 10.7 MiLLiON CZK.
TRINECHE Z6LEZARNY PREPARED an
BNTERTAINING PRESENTATION, WHERE
THE BMPLOYEES iNTRODUCED THEM
T0 THE HISTORY anD PRODUCTS. THE
CHILDREN WERE iNTERESTED T0 See
SaMmPLES OF SLAG anD iR0 ORE, T0
MaKe PUZZLES WiTH THE TZemBLem
anD 70 LBaRN WHERE THEY can Finp
STEEL PRODUCTS BVERYWHERE. THE
FiRe RESCUE SERVICE OF TRINECHE

/B18Z4RNY ALSO VaRieD THE PRO-
GRAMME OF THE SUBURBAN Camp

iN TRINGC. THE CHiLDREN LOOKED ar

d FiRE TRUCK WiTHINTEREST anD TRiED
OUT @ FiRE ERTINGUISHER WiTH THE
dSSiSTANCE OF FIREFIGHTERS.
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CARE FOR EMPLOYEES | INFLUENCE OF THE TRINECKE ZELEZARNY ACTIVITIES TO THE REGION

MY DAD WORRS aT WERK

TRINECHE ZBLBZARNY TOGETHER WiTH THE
TRINEC PRIMaRY SCHOOL OF aRT annouN-
C8D THE aRT COMPETITiON “MY DAD WORK
aT WERK". THE TASH OF THE CHiLDREN Was
10 PORTR@Y THEIR DD, MUM OR aNn0THeR
FAmiLy MEMBER aT HiS WORKPLACE 0N
THE PREMISES OF TRINECHE ZBLEZARNY.
106 CHILDREN ENTERED THE COMPETITON,
S0 THE COMMiSSi0N HaD @ DiFFiCULT TaSH
10 SBLECT THE BEST PICTURES. BOTH THE
0UALITY OF THB WORKPLACE OF THE WORK-
MANSHiP aND THE RTIST @BILITY T0 DEPICT
THE WORHPLACE OF THEIR RELATIVESin @
BELIEVABLE WaY WERE BvaLUaTeD; it Was
0BViOUS THAT THE SCHOOLCHiLDREN WERE
REALLY TALKING TO THEIR PARENTS, WHiCH
Was 0ne OF THE &ims OF THE COMPETITiON.
TWENTY OF THE BEST WORHS WERE TRANS-
FERRED BY THE SMALL aRTiST 10 THELONG
CONCRETE WALL LINiNG ZavoDni STREET N
TRINEC. IN THIS WayY T0 WORK FOR ALL THe
BMPLOYEES OF THE TRINECHE Z6LEZARNY.

ALL THE PiCTURES OF THiS aRT
COMPETiTioNn anD THE DiVeRSE
RANGE OF PROFESSIONS WERE
THAT PRESENTED TO THE PUBLIC
aT an BHHIBiTiON iN THE GARDEN
OF THE MUSEUM OF TRINBCHE
Z8187aRNY anD THE CiTY OF
TRINEc.
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CARE FOR EMPLOYEES | INFLUENCE OF THE TRINECKE ZELEZARNY ACTIVITIES TO THE REGION

SeLecTeD WinninG WORHS DECORATING ZavoDpni STREET




CARE FOR EMPLOYEES | MUSEUM OF TRINECKE ZELEZARNY AND THE CITY OF TRINEC

MISSION OF THE MUSEUM
s

ENTERTAINMENT HISTORY
KNOWLEDGE

THE PRESENT

EDUCATION

MUSEUM
LEARNING

SCHOOL

“||||""
T

POSITIVE ATTITUDE
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CARE FOR EMPLOYEES | VOLUNTEER DAY

SiNCe 2012, TRINECHE Z8LEeZaRNY
Has BEEN ORGANIZiNG @ CORPORATE
BVENT CaLLeD ,VOLUNTEER Day“ 10
SUPPORT PUBLIC BENEFIT aCTiViTies
iNNON-PROFIT ORGANIZATIONS in THE
REGiON. SO FaR, 344 17 BMPLOYEES
HAVe TaHen ParTiniT.

IN 2021, 37 EMPLOYEES PARTCi-
PATED in THE VOLUNTEER Day.

LAST YeaR, THEY THREW THEm-
SBLVES iNTO FORBST RESTORATION
TOGETHER WiTH STUDENTS OF THE
TRINEC GYMNASiUm anb THE Secon-
DARY V0CATIONAL SCHOOL OF TRINEC
IRONWORKS. INSTEAD OF THEIR REGU-
LAR WORH, SBVERAL OTHER BMPLOYE-
BS OF THE STEBLWORKS STARTED
WORHiNG S HELPERS a1 THE SCHOOL
FOR CHiLDREN WiTH SPecialL epuca-
TionaL Neens in TRINEC, WHERe THeY
HELPED WiTH THE MainTenance OF
THE BUILDING anD THE GARDEN. THiS iS
THE FOURTH Time THe cOmPany Has

CaRRieD 0uT FOREeST RESTORATION
WiTH THE SaLamaoR CSOP envi-
RONMENTaL aSSOCiaTion. PLANTING
NaTive TRee SPEeCiesS anb RESTORING THe T0TaL OF 37 emPLOYEEeS
THE DIVERSITY OF THEFORESTISA  PARTICIPATED iN THE VOLUNTEER
LONG-TERM GOAL OF THE associarion, Dayin 2021

SO We aRe PLANTING FiR TREES anb
OTHER MiSSinG TRee SPeciesS WiTH
\/dLUaBLE BESHYDY GENETIC ORiGiN.
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CARE FOR EMPLOYEES | VOLUNTEER DAY - DETAGHED PLANTS

TUBE MILL IN 0STRAud

THE EMPLOYEES OF THE TUBE MiLL SET OUT ON THEIR FIRST
VOLUNTEER DaY. INSTEAD OF WORKING @ SHiFT, THE WORHERS
HEADED T0 THE SaLvation ARMY CENTRE anb THE CiTY PaRK
iN MOR@VKSa 0STRAVa PRIVOZ. THIRTEEN VOLUNTEERS TOOHK
d PART N THE FiRST YEaR.

BILLET MILL In KLADNO

AS PaRT OF THEIR VOLUNTEER Day, WORKERS
dl THE BiLLET MILLiN KLaDNO HELPED WiTH
HEDGE TRIMMiNG anb 0THER WORK iN THE
GARDEN OF THE CHILDREN S CENTRE aNnd
KORALER PRiMaRY SCHOOL.
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CARE FOR EMPLOYEES | BIKE TO WORK

EMPLOYEES OF TRiNECKE ZeLeZARNY anD
iTS SUBSIDiARIES 0N THE STEBLWORKS
PReMiSes ONCE acain TO0K PART in THE
naTionwioe ,BiKe T0 WORK“CHALLenGe
ano CYCLeD a ToTaL OF an iNCReniBLe

11,594 RiLOMETREs.
THE aCTiViTy Was TaHen up

BY 34 EMPLOYEES WHO SiGNED
UPanb LOGGED THEIR MiLEAGE.
HOWEVER, CYCLING TO WORK iS

d TRaDiTioNaL anb WiDeLY USeD
dCTiViTy, WHICH EMPLOYEES PREFER
MainLy BECAUSE iT SPEEDS UP THEIR
JOURNEY HOME. AROUND 4,000 OF
THE COMPany EMPLOYEES HaVe
PERMiSSION 70 ENTER THE SiTE.

THANK YOU for commuting by bike TOWORK
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ENVIRONMenTaL

PROTECTION
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ENVIRONMenTdl

CLimarte PROTECTiON

A GREAT DeaL OF aTTenTion iS PAid TO THE
iMPaCT 0N CLIMATe CHANGE anD THe SEearcH
anoimPLEMenTation OF Measures T0 Renu-
CE OR CaPTURE GREENHOUSE Gases.

EFFORTS TO REDUCE GREENHOUSE Gas
BMiSSiONS aRe PART OF TZ'S POLICY.

SiNCe 2016, an ENERGY ManaGement
SYSTEM aCCORDING TO EN IS0 50001: 2011 HAS
BEEN iNTRODUCED. THE aCHieVeD ENeRGY Sa-
ViNG FOR THE PERiOD 2016-2021 REPRESENTS A
$avinG in co, BMiSSions OF 145,000 TGO,

O0THERMEasURES T0 REDUCE GREENHOU-
SE Gas emisSionsinCLUDE, FOR BXamPLe, THe
annuaL PLANTING OF GREENERY anD THE Main-
TENaNce OF BXTENSIVE BHISTING GREENERY,
in WHiCH QPPROKIMATELY 100,000 TONNES OF
£0, aRe BOUND i THE LONG TERM; a3 WeLL as
PURCHASING THE ,GREEN* BLECTRICITY. THE
OPERATiON OF THE COMPANY'S aDminiSTRAT-
Ve BUILDINGS, i.6. THEiR LiGHTING, QiR CONDITi-
0NiNG anD OTHER BLECTRICITY CONSUMPTION,
iS aLREADY SUPPLiED BY RENBWABLE ENERGY.
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AT THE Same Time, an amaiTious STRa-
TEGIC TaRGET TO REDUCE CO, emiSSions BY
35% BY 2030 COMPARED T0 2020 Has BEEN
SETano a CHALLENGIiNG STEELTECHNOLOGY
TRANSFORMATion PROJECT iS UNDERWaAY
T0 dCHIEVE THIS.

OUR STEEL PRODUCTS aLSO CONTRi-
BUTE TO ME.TiNG THE EUROPEAN union's
CLimaTe TarGeTS, aS THEY dRe 100%
RECYCLABLE anD FULFL THE PRINCi-
PLES OF EnviRonmentaL SuSTaina-
BiLiTY @ND PLay a ViTdL ROLE iN RaiL
TRANSPORT, WiND anb HYDRO POWER
PLANTS anb COMPONENTS FOR THE
ENViRONMENTaLLY FRiENDLY auTo-
MOTIVE iNDUSTRY.

THE CaRrBON FOOTPRINT OUR
PRODUCTiONiS dPPROKIMATELY 1,62
TCO,/TSTEEL, WHICHiS BELOW ave-

RAGE FOR iRON anD STEEL PRODU-
CTion uSinG THe TRabiTionaL ORE
ROUTE.

202179,

TOTAL (57,53, 2
TOTAL (57,,52) 2




ENVIRONMENTAL PROTECTION | AIR PROTECTION

1.62T GO,

PER TONNE OF STe6L

BELOW-dVERAGE VALUE FOR THE PRODUCTION
OF IRON anD STEEL BY THE TRADITIONAL ORE ROUTE

THE RESULT OF INVeSTMenTs
IN eCOLOGY OF THE
LaST 30 YeaRS




ENVIRONMENTAL PROTECTION | AIR PROTECTION

EMiSSioNs in 2021 COMPARED 10 2020 [1/YEaR]
YeaR SOLiD POLLUTANTS SULPHUR DiOHiDe NiTROGEN OHiDBS

GarBON MONORiDe

GarBON DiORiDE

2020 191 2984 2124

70588

2888242

2021 118 2842 1842

67393

2576490
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COMPARED T0 2020, THERE WaS
SLiGHT Year-0n-Year DROPN
SOLID POLLUTANT emissions,
NITROGEN OKIDES, SULPHUR
OHiDES, anb CaRBON MONQHIDE.
THiS DROP CORRESPONDS TO THE
Year-0n-Year DECREase in
PRODUCTION ON THE Main
FAGILiTies.

GHG EMiSSiONS in THE Year
0F 2021aMOUNTED T0 2 532
658 T OF C3RBON DiOKIDE FOR
TRINECHE ZBLEZARNYiN TRINEC
anD 43 832 T OF CARBON DiOKiDE
FOR BIiLLET MiLLiN KLADNO. THE
TOTaL GREENHOUSE GAs emisSi-
ONS FROM TRINBCHE ZeLeZarRNY
FOR 20212576 490 T OF CARBON
DIOKIDE, WHICH RePRESENTS a
Year-0n-Year DECREAse OF
aBOUT 11% CAUSED BY LOWER
Year-0n-Year PRODUCTiON OF
MainLY PiGiRON.




ENVIRONMENTAL PROTECTION | AIR PROTEGTION - LONG TERM DEVELOPMENT

30
TiS. | EMISSIONS
I SOLID BMISSIONS (T/YEQR)
o5 I S0, EMISSIONS (T/YEaR)
| STEEL PRODUCTION (T/YEQR)
/
20
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ENVIRONMENTAL PROTECTION | AIR PROTECTION

EMiSSiONS PER UNiT OF PRODUCTiION iN 2021 COMPARED T0 2020

SOLiD POLLUTANTS SULPHUR DiOHiDE NiTROGEN 0HiDES GarBON MONOHiDEe CarBON DiOHIDE
(KG/T OF STEEL/YEQR) (KG/T OF STEEL/YEAR) (HG/T OF STEEL/YEAR) (HG/T OF STEEL/YEAR) (T/TOF STEEL/YEAR)
0.06 116 0.83 21.36 119
0.06 118 0.76 28.07 1.07
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ENVIRONMENTAL PROTECTION | WATER PROTECGTION

THE @mounT OF WasTE iNDUSTRiaL
WaTeR DiSCHARGED iNTO THE OLSE
WATERCOURSE ano iTS QuaLiTy SHOWS
d SLiGHT DECREASE iN 2021 COMPARED
102020.INTHE LONG TERM, HOWEVER,
THE STATe OF WATER ManaGementin
TRINECHE Z6L8ZARNY HaS STABILIZED.
THE LEVEL OF WaSTEWaTER POLLUTION
REdCHES d@ SUSTaiNaBLE LEVEL WiTH
REGARD 10 MEETING THE PERMITTED
POLLUTION LIMITS.

THERE Was a SLIGHT iNCREaSe
iNWaSTe WaTeR PRODUCTION PER
T0NNE OF STEEL PRODUCED. IN 2020
WaSTEWATER PRODUCTION Was 1,46
M3/Tanbin 2021iT Was 1,54 M3/ T.

POLLUTiON DiSCHARGED iNTO WATER FLOWS FROM 2021 T0 2020

uoLume UNDiSSOLVeD C,-C, DiSSOLueDn CHemicaL 0rYGen con-

YedR OF WasTewarer Susstance HYDROCARBONS iNORGANIC SALTS SUMPTION USING DiCHRO- T[][Laylégé?n
[Me/yeaRl [T/YEQR] [T/YEQR] [T/YEQR] MariC MeTHoD [1/veaR!

2020 3761016 29.7 040 2066 64.2 3.2

2021 3693491 219 0.19 2089 62.5 3.0
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ENVIRONMENTAL PROTECTION | WATER PROTECGTION - LONG TERM DEVELOPMENT
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ENVIRONMENTAL PROTECTION | WASTE MANAGEMENT

COMPARED TO THE YEaR 2020, WHICH
Can BE CONSIDERED @ RECORD YEAR N
TERM OF LONG-TERM REDUCTION OF THE
amount OF WasTe in Tz, THe PRO-
DUCTiON OF WaSTe in THE CaTeGORY
,OTHER“INCREASED iN THE YEaR 2021.
THE GENERaATiON OF HaZaRDOUS WasSTE
REMAiNED aT aROUND THE 2020 LEVEL.

SPECIFiCaLLY, a TOTaL OF 71594
TONNES OF WaSTE WiLL BE GENERATED
iN 2021, OF WHICH 56 735 TONNES OF
,OTHER“WaSTE anD 14 859 TONNES OF
HaZaRDOUS WasTe.

HIGHER WaSTE PRODUCTION iS
dLS0 aSSOCiaTeD WiTH a SLiGHT
iNCREASE in THE amaount OF WasTe
PER TONNE OF STEEL PRODUCED. THIS
iNDICATOR FOR 20211S 29,8HG/T OF
STEEL.

THE Main CONTRIBUTORS TO THE
iNCREASE in THE amaount OF WasTein
THE ,, OTHER® CATEGORY aRE WASTES
FROM LiNiNGS anD REFRACTORIES
FROM METALLURGICAL anb nON-me-
TaLLURGICAL PROCESSES. THE REASON
FOR THE iNCREASE iN THESE WaSTES
Was THE HiGHER RATE OF REPaIR OF
PRODUCTiON UNITS aSSOCiaTen WiTH
THEIR PRODUCTION.
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ENVIRONMENTAL PROTECTION | WASTE MANAGEMENT

EVERY YEAR, WE SUPPLY THE GEMENT
FAGTORIES WITH 600 000 TONNES OF

THIS SAUes MORE THan
500 000 TONNES OF
CO, annuaLLy
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UoLume OF WasTe in 2021 COMParen 10 2020

sTeeL PRODUCTiON OF WasTe PRODUCTiON OF WasTe
Year PRODUCTiON HaTeGoRY ,,0THER" HaTeGoRY . HAaZarDOUS*“
[T/YEaRI [T/YEaRI [T/YEaRI

2020 2581443 46448 14291

2021 2399872 56735 14859

WasTe PRODUCTiON PER UNIT OF PRODUCTION
FOR 2021 COMPaRreDn 10 2020

STEeL \WasTe PRODUCTiON PER TON OF PRODUCED STEEL

YearR  PRODUCTiON HaTeGORY,OTHER*  HATEGORY.HAZARDOUS"
[T/VeaR] e

[T/YeaR]
2020 2581443 0.018 0.006

2021 2399872 0.024 0.006




ENVIRONMENTAL PROTECTION | WASTE MANAGEMENT - LONG TERM DEVELOPMENT
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ENVIRONMENTAL PROTECTION | WASTE MANAGEMENT

GIRGULAR eGconomy
122021

IN GENERaL, iT Can BE

STATED THAT wasTe man-
aGemenTinTZin 2021 was PRODUCTION PROCESSES

FULLY in accORDancewirH  RAWMATERiaL SUPPLY S

THE LEGISLATiON in FORCE. d h 1
EMPHaSIS Was PLAaCED NOT _‘ jid 7 P
0NnLY 0N THE HiERARCHY N )/ 7
OF WaSTE manaGgement \ / B} d
PRIORiTiBS, BUT 8LSO ON THE -a | \ o BU-PRODNCTS
dPPLICATiON OF THE PRINCi- "o @~ @ _ _ _ _ _ _ _ > . ’
PLES OF CIRCULAR CONOMY. ~ | ! i .

/ / \\

/

LONG ROLLED PRODUCTS OTHER PRODUCGTS
2271RT 1029 KT

FROM @ GIRCULAR CONOMY | \ Q
PERSPECTiVE, OF THE T0TAL \ \ O \
amounT OF BY-PRODUCTS " N / ! AN

GENERATeDin 2021as anin- \ hN e / P~
TBGRAL PART OF PRODUCTION, . ey - / TR
60% WERE PROCESSED iNTO \ 7

PRODUCTS, 36% WERE USED N e -
in THE PRODUCTION PROCESS S -7
anD ONLY 4% WERE DiSPO- BACK T0 THE PROCESS

SED 0F @S WasTe. BI3 KT
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ENVIRONMENTAL PROTECTION | PAGKAGING

THE @mounT OF PACHAGING THAT
TRINBCHE Z6LBZARNY USES TO PAC-
HAGE iTS PRODUCTS iS CONSTANTLY
DEPENDENT 0N THE RanGe OF PRO-
DUCTS SOLD, CUSTOMER REQUIRE-
MENTS anb SaLes VOLUME.

IN 2021, T2 aLS0 ENSURED
THE TaHE-BaCH anb UTiLizaTion
OF PACHAaGiNG WasTe PRODUCTS,
WHiCH THEY PLaCE 0N THE MaRKET
THROUGH THE dUTHORiZED PACHa-
GiNG COmMPany EK0-KOM, @.S.

COMPQRED TO THE PREViOUS
YEaR, THERE Was LESS PAaCHAGING
PRODUCTION in TZ DUE TO @ SLiGHT
DECREASE in SaLeS anp OPTiMi-
Sarion OF THE USE OF PACKaGinG
PRODUCTS.

PACHAGING PUT ON THE MARKET iN 2021 COMPARED T0 2020

MaTeriaL OF PACKAGE [1/veaR!

Year ToTalL
MertaLre PLASTIC woon OTHEeRS

2020 3372 3l 7455 201 11059

2021 3279 32 7282 197 10786
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ENVIRONMENTAL PROTECTION | GARE FOR NATURE AND LANDSCGAPE

NATURE CONSERVATiON and THE DEVELOP-
MEenT and MainTenance OF GREEN SPACeS
iS anD aLWays Has BEen animpoRTant
aSPECT OF SOCIETY. I 2021, aPPROKIMA-
TELY

NEW TRee GREENeRY Was PLANTED
0N Z&voDNi STREET, aL0NG THE KRiVec
STREaM, in FRONT OF THE COMPANY's
HEanOUARTERS anD aLSO 0N THE RECLAi-
MEeD PART OF THE NEBORANKA LANDFiLL.
IN ADDITiON T0 TREES, CLIMBING
PLANTS WERE PLANTED LasT Year
0N Z&voDNni STREET and in FRONT
OF THE COMPaNY'S HEaDQUARTERS,
SO THAT THEY COULD PERFORM NOT
0NLY an aeSTHETIC FUNCTion, BUT LSO
a HYGieniC one, WHiCH PRIMARILY means
THE TRAPPING OF DUET PARTICLES. MainTe-
NANCe OF THE BXiSTING GREENERY 0N THE
COMPANY'S eKTENSiVe PROPERTIES WAS
aLS0 CaRRieD OUT.

ASiN PREVIOUS YEaRs, in MARCH 202!,

REGULAR CLEaNiNG anb CLEaNinG OF THE
BanKS OF THE OLSE RiVER FLOWING THROU-
GH THE COMPaNY's PREMiSES ina ToTaL
LENGTH OF @BOUT 6 KM TOOH PLACE. APPRO-
HIMATeLy 1T OF MiHED WaSTe Was COLLEC-
TED anb HanDeD OVER FOR DiSPOSaL.
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ENVIRONMENTAL PROTECTION | FAUNA IN THE AREA OF TZ

SiNCE 2020, THREE BEE GOLONiES
HAVe BEEN HEPT 0N THE PREMISES
anD ON THE RECLAIMED PaRT OF
THE NEBORANHA LANDFiLL. In 2021,
aPPROKIMATELY 12 HG OF ,WERK"
FLOWER HONBY Was PRODLCED FOR
THRFRSTTIME.

IN 2021, TRINECHE Z6LEZARNY
PUT UP 8 TOTAL OF FiVE NESTING
BOKES FOR TAWNY OWLAND
LITTLE DWLIN TRINEC anD ON THE
COMPANY'S PREMISES. T S THE
OWL POPULATION THAT THE COM-
Pany Has DECIDED T0 SUPPORT in
2021, STUDENTS OF THE SECONDARY
VOCATIONaL SCHOOL OF TRINECHE
ZBLBZ4RNY TRADITIONALLY PaR-
TICiPATED iN THE PRODUCTiON OF
OWL BOKES. THE REGULAR CLea-
NiNG OF THE PREVIOUSLY PLACED
BIRDHOUSES FOR HINGFISHERS.
MERGANSERS, WHiTe-THROATED
DiPPERS, GREAT TiTS anDd OTHER

BiRD SPECies T00H PLaCE in TWO
STAGES iN THE MONTH OF NOVEM-
BER WiTH THE HELP OF THE TZ FiRE
BRiGADE.
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ENVIRONMENTAL PROTECTION | OLD ENVIRONMENTAL BURDENS

REMEDiaTion WORH 0n conTaminaren
SiTBS ONTHE TZSiTe HAS BEEN ONGOING
SiNCE 2003. In aCCORDANCE WiTH THE
TERMS OF THE GUARANTEE FROM THE
S0-CaLLED ECOLOGICAL CONTRACT NO.
185/97,aS aMenDeD, CONCLUDED WiTH
THE MiNiSTRY OF FiNANCE OF THE CZECH
REPUBLIC, THE LaST SiTE OF THE TOTAL
NUMBER OF 24 REMEDIATiON 0BJECTS
OF THE “TRINEC-TZ-REMEDiaTion” PRO-
JECT REéMainsS 10 BE COMPLETED. IN
daoDiTion, SEVERdL OTHER REMEDia-
TiON PROJECTS dRe BEiNG PREPARED,
WHiCH aR€ DEaLT WiTH @S NEW FACTS
ina SEPARATE CONTRACT.

THIS CONCERNS THE HYDRAULIC
REMEDiaTion OF RESiDUAL GROUNDWA-
TER CONTaMinarion on THE LEFT BaNK
OF THE OLSe RiVER aLonG zavopni

STREET, ReMEDiation anb TREATMENT
OF THE BOTTOM OF THE DammeD LiST-
NiCE RiVER iNCLUDING THE MOUTH OF
THE 0LSe RiVER anD inTensirication
OF HYDRAULIC Remeniartion GROUN-
DWATER aT THE RAiLWaY aCCeSSORies
PLANT - ROLLING MiLL FOR PREFORMS
anD ROUGH PROFILES OPERaTion. Ac-
TiVe REMEDiaTion WORK 0N THE LEFT
BANK OF 0LSe aLonG zAvooni STREET
WiLL START in 2022. OTHER PROJECTS
aRe in THe PREPARATiON PHASE.
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ENVIRONMENTAL PROTECTION | MANAGEMENT OF CHEMIGAL SUBSTANGES AND MIXTURES, REARGH

AS @ ManuFaCTURER OF STEEL ano RE-
LaTED SUBSTANGES, WE aRE OBLIGED TO
COMPLY WiTH THE 0BLIGATiONS SET 0UT
iN REGULATIONS (EC) NO 1907/2006 OF
THE COUNCiL 0N THE REGISTRATiON, EVa-
LUaTion, AUTHORISATiON anb RESTRICTi-
0N OF CHEMiCaL (REACH) anD REGULATi-
ON(ECINO1272/2008 0N CLASSIFCATioN,
LABELLING anD PACHaGiNG OF SUBSTan-
CES anD MiKTURES (CLP).

REACHS Main OBLiGArion iS THE
REGISTRATiON  OF ManuFaCTURED
SUBSTANCES, WHICH TOOH PLACE in
2010. ANOTHER EQuaLLy imPORTANT
OBLiGaTion OF THE ManuraCTURER iS
communicarion in THE SUPPLY CHail.
ATTHE REQUEST OF CUSTOMERS, iNFOR-

Mation on SUBSTANCES OF VERY HiGH
CONCERN (SVHC), SUBSTANCES Bannen
iN ARTICLES, REGISTRATION DOSSiER
NUMBERS, ETC. IS PROVIDED BY THE
ManUFAacTURER. THE REGiSTRATION
DOSSIeRS OF REGISTERED SUBSTANCES
aRe GRADUALLY UPDATED acCORDING
T0 THE REQUIREMENTS OF ECHA WiTHIN
THE FRAMEWORK OF THE MEMBERSHiP
OF iNDiViDUAL CONSORTiA.

THE HanDLING OF CHEMicaLs ano
MIKTURES aT TZ'S OPERATIONS iS Mo-
NITORED THROUGH REGULAR iNTERNAL
CONTROLS THAT 4SSESS compLiance
WiTH CLP, REACH anD OTHER LeGisLaTi-
0N 0N CHeMicaL anb MiKTURES, iNCLU-
DING 0CCUPATIONAL SaFeTy.
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ENVIRONMENTAL PROTECTION | ENERGY MANAGEMENT

INTHE LONG TERM, WE
dRe WORRING 0N ENEeRGY
CONSUMPTION DECREase

- BLAST FURNACE, GONVERTER
dSWeLLdS COHe ovenone

\/—\

THE BFFORT TO CONTINUALLY REDUCE ener-
GY CONSUMPTION iS an iNTEGRAL PART OF
THE POLIiCY OF TZ, WHiCH iS maniresTen in
PRACTiCE BY THE GRADUAL REPLACEMENT OF
0BSOLETE PRODUCTiON FACILiTieS WiTH mo-
DERN 0Nes WiTH LOWER ENeRrGY inTensiry
anD makimum enerGY UTiLizaTion OF THe
BY-PRODUCTS OF THE STEELWORKS.

In TRINECHE ZEeLeZArRNY, We Have im-
PLEMENTeD anD USe THe eNeRGY manage-
MenT SYSTem acCORDING TO EN 1S0 50001,
WHICH Was SUBJECT TO CeRTiFication in
2016. IN 2021, THE SECOND CONTROL aubiT
OF THE SYSTem acCORDING TO CSN EN IS0
50001-2019 TOOK PLACe NOT 0NLY in TRINEC,
BUT aLS0 in DETAacHeD WORKPLACES (TUBE
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ROLLING MILL STEEL DRAWING MiLL, BiLLET
ROLLING MiLL) THAT WERE EXTENDED in 2017.
IN 2022 @ SECOND CONTROL aubiT OF THiS
SysTem acCORDING T0 THE EN IS0 5000I-
2019 STANDARD iS aHeaD OF Us.

METaLLURGiCaL GAases Generaren
in THE PROCESS OF PRODUCTiON OF COHe,
PiG iRON @nD STEEL in 2021 WeRe USED FOR
ENerRGY PURPOSES iN dveraGe LeveL OF
95,91%.
THE SPECiFiC BLECTRiCiTY CONSUMPTION in
2021 Was 303,46 HWH PER TONNE OF STEEL
PRODUCED.

THE acTuaL TeCHNOLOGiCaL enerGY in-
TERCiTY in 2021 amounten T0 20 502,62 MJ
PERTONNE OF STEEL PRODUCED.




ENVIRONMENTAL PROTECTION | ENVIRONMENTAL PROJECTS

THE FOLLOWING ENviRONMEN-  ASd PART OF iNVESTMENT PROJECTS,
TdLiNVESTMENTS PROJECTS  THE FOLLOWING ENViRONMENTaL
WERE LaUNCHED anb CONTi- ~ PROJECTS d@RE PLANNED T0 BE

NUED in 2021: LaUNCHED in 2022:

THE TOTAL COSTS OF COMPLETED enviRonmenTaL inueSTMENT PROJECTS il 2021 amounTen 10 GzZK 290 Mil.
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ENVIRONMENTAL PROTECTION | ENUVIRONMENTAL PROJECGTS

COLD BRIQUETTING

e CONSTRUCTION SINGE 2023
® GOSTS OF CZK 950 miLLIon
e GdPdaCITy OF 500 THOUSAND TONNES OF BRIQUETTES

© HIGH CARBON FOOTPRINT SINTER REPLACEMENT
82070 850 HILOGRAMS OF CO, BMISSIONS PER TONNE OF SINTER

© WORHING PLACES FOR 12 NEW EMPLOYEE.S
® PUTINTO OPERaTION IN MID-2025

© REDUCTION OF GORE anb DUSTCORE consumetion
ano REDUCTION OF SINTERING TOGETHER WITH LIMESTONE ano ORe
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CONGLUDING WORD

DEdR FRiEDS,

0N THE PREVIOUS PAGES OF THiS PUB-
LiCATiOn YOU HaD THE OPPORTUNITY TO GET
ACOUINTED WiTH &CTiViTies OF TRINECHE ZeLe-
Z4RNY iN THE FiBLD OF SOCiaL RESPONSIBILITY.
ITS @ MATTER OF COURSE FOR US TO COMBINE
THE PRINCiPLES OF SOCidL CODE, ECon0miC
ManaGement anb enviRonmenTaL CaRe.

WE PLaCE @ HiGH PRIORITY ON THE QU-
dLiTy OF LiF€ OF OUR COLLEAGUES and THEIR
FaMiLieS. WiTHOUT THE PROFESSiONALiSM anb
TEaMWORK OF OUR EMPLOYEES, THE COMPANY
Can NOT aCHieVe SUCCESS, FULFILL iTS MiSSi-
0N anp Vision, imPLEMENT NEW STRATEGIES
dND MEETITS 0BJECTIVES.

EMPLOYEES' invoLvemenT in socially
RESPONSIBLE aCTiViTiES iS OFTEN @SSOCia-

TED WiTH THEIR aCTive iNTEREST in COmPa-
NY BVENTS, HIGHER PRODUCTIVITY OR WORH
MOTivarion. BaSeD On THE SUGGESTIONS OF
OUR EMPLOYEES, WE GiVE SPACE T0 NEW PRO-
JECTS aiMeD aT THE PROSPERITY OF THE COM-
Pany anb OUR SURROUNDINGS.

| BELiVE THAT OUR CSR (CORPORATE SO-
CidL RESPONSIBILITY) iNiTiaTiveS Have Con-
ViNCED You OF OUR CONSCienTiOuS aPPROACH
dnD HONEST WORK. | WOULD LiKé TO THanH
dLL OUR COLLEAGUES, CUSTOMERS anb PaRT-
NERS FOR THEIR SUPPPORT, COOPERATION anb
LOYALTY. | BELVE THATIN FUTURE TRINECHE Z8-
L8ZaRNY WiLL CONTNUE TO BE an eXamPLe OF
SUSTAiNGBLE BUSINESS WiTH a ViSion FOR THE
FUTURE GENERATiONS ds d LeabinG CoMPany
iNTHE CZECH REPUBLIC.
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IV0 ZIZKA
MEMBER OF THE BOARD OF DIRECTORS
dNnD THE CSR REPRESENTATIVE
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